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ABSTBACT 

The primary objective of this administratDC * s guLde 
is to make vocational administrators avare of their eguity 
obligations under the lav so that they can discharge their 
responsibilities to meet the needs of special groups as realistically 
as possible. In addition, the guide is designed t§ remind 
adminiitrators that they have a choice in developing their own 
philosophy of eguity as it relates to vocational aducation and Li 
reconciling their idea vlth the pragmatic concerns of helping special 
groups according to federal mandates. Major sectioas of the guida 
define thom vho may experience discrimination on the basis of 
handicap, academic or economic dlsadvantagement , limited-English 
proficiency, aging, race or ethnic origin, and sex. The guide 
concludes by listing major lavs and Implementing rules and 
regulations that affect selected administrative responsibilities or 
functions in vorking vith individuals vho are dlsoriminatel agai&st. 
(LBA) 
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FORIWORD 



Equity iisues in eduQition hive been an ongoing debiti for the past dicidi; ind vocitionil iduMtors frofn a number of il^ill disQiplinas, 
idminiatrators, ligislators, and others hivi been actively involvid in trying to resolve equity problenii for wnii timi, Thi empliasis on 
equity in the philosophieal, ligiilitivi, and edycitlonal arinai is conitantly shifting is tirminology and definitions ohinge, The iyue elearif 
will be the subject of lively discu^ion for many y^ti to comi. 

Thi Nitional Cintir for RiSiirQh in Vocational Education has pripired mAdmintstrmr's Quids to Equitabh Opponmityin 
amioml Education in the hope that voeitional idueation admlniitrators will pauie to raf lict on thi stitui of equity and equitable 
opportunity in thilr programs, and to give some thought to the futuri dirietioni of legiilation and ethics with riprd to the iisui. How will 
future policy affect thi iquity iisui in vocational education? It may be too lOon to tiiL At the very least, administrators should bi avrari 
and informed of the iducational, economic, and political divilopmints that will greitly affect the outcomi of iquitabis opportunity. Thi 
Admlnimtof'i Guide will help you as you iximine the past, present, and future of iquity in vocational iducation proqrami. 

The Nationii Center is indabtad to Lucille Campbill-Thrani, Anoeiite Director and Program Director, and to Cindy Silvani'Licay for 
rssMrchlng and writing the first drift of the introduction and summary chapters of the Admininm's Quids. Projict staff Dinie Dinniston, 
Kevin Manning, and Patrii^la Worthy Winkf iild completid the legislation ind special niids sections. Speclil thanks an extinded to Michael 
Irustiin who reviewid the Guidi, and to Steven Gyuro and Michael Morris for their helpful suggestioni. Credit also goes to Carolyn Burton 
and Regenia Casli who spint miny hours typing the manuicript 

Robert E.Taylor 
ixicutive Director 
National Cintirfor Rinirch 
in Vocational iducation 
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EXiCUTIVi SUMMARY 

With thi ^^gi of tin Vocatlonil iduMtion Art of 1183, Conpi inuid not only an equity minditi but alio in equity challenii 
to the vocational iducation community. Although the history of fidaral support for publio vocitionii aduMtion is primarily Indicativi 
of vocational idu^tion's potintial ai a ramidiation lystem for social problams, it is also indicative of vocatlonil ^uoation's iaadarship 
ability in addreilng social iiiues. Vocational iducitore have grappled with equity both as a problem and as a cauie, somatimii succe^fully 
andsometimisnot, 

The primary objectivi of \\\\^Admimtor-i Guid§ to fpWe Opponun'ity in ^mtioml Iducation Is to make vocational 
administrators aware of their equity obligations under the law so that they can discharge their responsibilitiii to meet the needs of special 
groups as reailstlcaily as possible, The other objective of this guide is to remind administrators that they have a choice in deviloping their 
own philosophy of equity as it relates to vocational eduration and in reconGiling thalr idp with the pragmatic concerns of helping special 
ling to federal mandates. 

}se who mav experience discrimination on the basis of- 

i a(^damic or economic disadvantage; 
I iimited^inglish proficiency; 
i aging; 

I race or ethnic origin; 
t m 

It then lists major lavi^ and implemanting rules and regulations that affect salected administrative responsibiiitiis or functions in worlcing 
with individuals who are discriminated against. 
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INTRODUCTION 




Thi guide hii bain wlttin to help you undefitend and apply fadiral equity leglilatlon In admlnlstsrlng mi 
for spaoial populationi. The guide isnof about the substance of law, It idintiflis and cat^rlies major rul^ and regy 
pr day'tt^day r^ponsibilitiis as a vo^tional idu^tlon sdminiitfitor. The inforrnation dontainid in the guide 

with the evolution of equity prindlples, The 4d/n//;/Mr'i Gi//£fi, will help you analyze your own ponal philosophy and eode of ethi^ 
ai you Gonilder the question of equity In edu^ting special groups, and it will serve ai a resource I 
and law as you explore the i^ue further. 




iqual Opportunity, Equity, and iquitable Opportunity for iducatlon 



In an analysis of the incept of equa 
and brd maintain "that there is no ilngle 
after the landmirk Brown v, the Board of Ei 




and itsreiationsn 
lal opportunity, 
lion, researchers, I 



equity, justice, and educational policyriurbules, §1 
iveral alternative conceptions."^ Some twenty^fi' 

rs,admlni^aters and others are iti 
lerstand some of its underlying premises or err 





opportunity/equity polemic dat^ back to Aristotle's discussion of di^ributive justjce or what iurbules and Sh 
airne^ principles that dktatei tr^t equals equi 




The 

moi 



determine just distribution of benefits within the context of any given situation, and are dependent upon tne i 
)ules and Sherman offer a lengthy but logical dlscu^lon of the philosophl^l Mi for equity, equality, falrn^, and related aDstra^ions. 
point Is that individuals should develop their own definition of equity, be^uie It is a proems, not doctrine; and as such, the debate will 
resolved, 



Burbulii.Shermin.indLsrd, p, Hi, 
^BurbuleiandSIt 
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Building on the preinisii of this lariiar woric, lurbules ind Sliirman dlacusi ttii prlndpii of iqual educationii opportunity in in 
unpubiish^ papir intitlid 'Iqual idueationai Opportunity! Idial or idioiogy?" Thi lutiiors maintiin tiiat iqual opportunity is 
eartainly i wortliy ideal, but is, in itself, iniufficient as a basis for educitional policy, 'Iquil is i mislyding term, In iduoatlon, equal 
opportunity placed In context refers to fair or equitable, but mt nieessarily tlie mi m%u to edueation. Acc^s is relevant only to tlie 
unique or di%ent needs of eaeli indivlduil. "Opportunity" ^rries witli it tiie connotation of free will; that is, individuals ir@ free to 
elioose wiiether or not tiny will ivail theniselv^ of a given opportunity. 

Tfiere ire three interpritttions of "equal educational opportunity." - Formiiisni stress a literii interpretttion of the word ip/ 
{the mi Actuilisfii considers barriirs biyond the literal "equal ^m," and rtreiies compensation by educational institutions as a 
fiieins of remidlation. Actualisti interpret "equal" as msining "fair" opportunities or opportunitlei based on the unique neids of each 
Individual, The third interpretition Is the "equil results" theory, which holds that opportunities are equal only when results are equiL 

To deterniine your own equity philosophy, then, you will niid to weigh formal principles and th^riii aplnst your own prigmitlc 
ooncerns in discharging daily administrativi reiponsibilitiis, Burbules and Shermin refer to this geniral frimework as a "genuine spirit 
of collectivism ... 'a value orientation and mode of conduct that emphasizes social consciousness, concern for others, group solidarity, 
and moral commitment'."- 



The history of federal support for vocational education dates bicic well over one hundred years, In 1SB2, the Morrill Act provided 
funding for iind-grant Inititutioni offering agriculturil and home economics tocher education programs^ imong others, It vi@s not until 
1909, however, that the term "vocational education" acttjally appeared In federal legislation as part of the Davis bill, Federal legislation 
spicifi^lly for vo^tional education began with the Smith-Hughes Act of 1917 that allotted funds for teacher training and salaries to 
assist ^t^ in offering secondary level courses in agriculture, trade and industrial education, and home economics, Equity concerns or 
j^es in vocational eduction did not receive high visibility in federal legislation until the pa^gi of the Vocational iducation Act of 1963 
and the 196S Amendment to the Act, These km repreynt a radical shift in federal vocational education policy with greater attention to 
meeting the needs of the dlsadvan^ged and handicapped through the establishment of "^t^sldes" at the secondary level. For the first 
time, poitiecondary and adult eduction were designated to receivi targeted funding. Congress began to look to vo^tlonal eduction as 
a remediation system for basic sociil and economic problems. 



-Burbuleiand Shirniaii, p, 12, 
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This ^ttsrn dontinuid with the iducitlon Amsndmants of 1916, whieh ifflindid the Vocitional iduMtion Act to Includi limited- 
ingiish profieient pifS3ns among ipiciil needs groupi ricaiving particulir attention. Thi elimination of sex bias and six-rola itirwtyping 
In vocatloral iduoation imsrgid as a major iquity liye in the Vocational Educition Amindniints of Wi This legislation further sought 
to morg elosely align vooitionai education programs with changing technology, occupations, and labor market conditions. 

The rilationship between vocational education and iquity through law or legiilation is daeper than the obiirvabia mention of a 
commitment to equity in fadaral vocational education policy. Consider Houghtallng's definition of law In ThiDynmm of Lm, "law must 
bi viewed not as a body of statis rules but as a dynamic process by which rules are consttntly being created, changed, and molded to fit 
wrticular situations,"^ This definition Is raminiscant of the various daf inltions of equity in and equal opportunity for education. Law as a 
t, like equity, is constantly evolving. There are lavi^ that impose duties on paopli, laws that create prlvliegas or extend liberties and 
^at endow oeopie with powers. 



Legislation or law ts a syflim of balancing or reconciling dive^ Intarasts In a society In the mo^ equitable way possibia or, as 
Houghtiling says, a "principle of erdffly, institutioniiiiad ad|ustmant of wmpeting Intere^s Through legislation, vocational eduction 
is manifestly striving for more equitabli opportunity. The basic philosophy of vootional education as a sy^em of ramedlation for groups 
that have had a 1^ than equitable opportunity, or as the m^ open and flexible systeiii possibia for aducatlng with an aye to tha future and 
the changing occupational outlook Is ividince of a much d^pir coinmltmant Vocational education has traditionally been elosaly linked to 
^cial and economic issues, and it will continua to ambracg the equity issue as it evolves, 



Ethos and Cultural Pluiillsin! Concepts for the Futura 



Now that we have t^ced the historical davelopment of equity or equitable tr^tment in lagislation that attacu vocational ed 
we need to consider a parallel concept'-tha ethos of the spaclal population. "Ethos" is the dl^inctlva character or spirit indigenous to a 
particular group or culture. Ethos must be considired in any dlscyaion of aquity, be^usa it address^ tha individuality or tha unlqueney 
of a person or group. The fabric of American society is woven of many strands; each strand raprasents the ethos of a spaclal group that is 
fie Mrt of an entire culture, 



Cultural pluralism, the retsgnitlori and icceptance of sub-cultural units or groups and subsequent accommodation rather thin sub- 
version of the intarasts of those groups that comprise tha whole, is the vary nature of our society, The proce^ of cultural pluralism results 
In a society comprised of discrata subparts, amalgamated rather than assimilated, each malnttining Its Int^rity and uniqueney and existing 
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sidi by iidi. Cultural pluriliim li thi antithiili of thi common "milting pot" vliw of Americin lociity In which all iubgroups are 
issimilated and lubiumed by i common cultural quoti^^^^ 



The Link Between Education ind Target Npulationi 



The Mminimot'i Quids pmm federal legislation that affecti the adminiitrator'i risponsibilitias to pirioni diicriminatid against 
on the basis of any of the following; 



A^dimiQ and economlo diydvaritip 
Limitedlngiish profioiancy 
Aging 
Race I 
Sex 



Thi above 
from the U.I 



IS 

lint of El 



lation categorizis pwple into groups that have spicial neeai, i ne tscniiieii panel made up or r 
s Office for Civil Righti, the Office of Vocational and Adult Education, educators working in 



vorational eduation, and consultants working with speeiii nieds groups virlfied that these (ategorlis represent the groups moit often 
laeking servicis and impacting ypon the curriculum, sirvicis, and offeringi of vocational schools. There are other spicial needs groups such 
as American Indians, Aiian Americans, migrants, and the incarceritid that migf 
was Impossible to Include them, Thasi groups can be Includid in a future 




This legislation reflects the existing approach to equity In our soci^ 
If adminiftrators understand the intent and purpose of this legislation, it will be easier for them to achieve the intent of laws and ruias and 
regulations in applying them to vocational programs for special studints, Cohin and Rosenberg sttta: 

Like plays, laws can be undirstqod In terms of how they shape moral and emotional expressii 
audience, not |urt in termi of their functional impact on a "target population." Like plays, 
as an encounter between an orpnized pr^ntation of maanini and an audience. Legiilatlon Involves 
expr^sive and communicative encounter between those who shapi and irtlcuiate meaning I 
and those who listen and respond,^ 




e culture 



■Cohin ind Ronnbirgi pp. 123-124, 



ERIC 



20 



21 



iicause idministritori are thg vital link batwiin Ifgiilatori §nd the "ttrgit popylation/' tliiy ihould b§ awiri not only of tli§ spirit and 
intent of laws, but alio of how those lawi are shaped and con^ 



There are siverel pirspeotives 
three approachis: 



a ean examine the dynamies of shaping a 



This is a linear or chain-like view in which plans and pis are set at the federal level and carried out at the local level, 



In this view local districts are actively involved In, rather than passive recipients of, plans and objectives set at the federal level. The 
le bilateral procay is ( 



iiiproce^ii \m\ 
tewithfeG 
purpo^ofl^islatic 



I and more likely to be frapented than the other two, Local issues and concerns may take | 
tes, This process is fragmented bemuse local districts may have differing viev^ of the compeii 
federal level and of how that legislation affecti their own inter^s.^ 





rspeetive is multidimensional and reflects the intiresti of three strands of equal weight and impor^nce that are closely 
interwoven. In this view, federal policy on equity becomes the crucible in which the interests of three unique strands are amalgamated: 
vo^tional education administration representing the special interests and purpose of vocational education; law reflecting a balancing or 
re^nciliation of diverse interests in society; and each special population itself with Its own ethos, This amal^ination r^lts i 
iducation equity legislation. 



a 



Cubin, pp. 32^33. 
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ToSummyizs 



In thi priciding sictions, wi havi iKaitiinid tquity, equitibli opportunity, and ths history of tiiis piiilosopiii^l dabati. llVe liava 
tracid tlie hi^ory of vo^tlonal iducition and equity liplition, W§ ligvi dlsouiid tlii conoapti of ithos and gulturil pluraliini and 
exsminsd lav^al perpotivii on tlie dynamici of ihaping and coiinttiunicating iegislation, As tii§ polimio oontinyas, aquitable triatment 
sliould occur along thi v^y, To achlsva soine measure of equity in their own propms, vocational education administritors should develo 
thiir own dafinitions of what constitute aquitable opportunltias and tr^tmant, The definition should Includa tha administrator's own 
lies of equity and its appropriaten^ to their daily administritiva taslcs. 



To help you analyze the question of equity and to draw soma conclusions, there are three facets o 

In eduction an Idaaloran ideology? 
ha dichotomy betwean capitalism and democracy? 
iications of pluralistic iducition for the future? 



isueyou si 



isioer: 



• Fir^, is 
t Sacond/istharai 
I Third, what are 



Is aquai iducational opportunity an ideal or an ideology? Burbul^ and Shermin in 'Iqual Educational Opportunity; Ideal or 
}" conclude that the principla Is inadequate, It repreienti a worthy iducational Idaai but It i^nnot, by Itself, ensure a decent 
idu^tional expirience to every Individuil, fair distribution of edutttionil outcomei, or a rational bisls>for all that wa, as vocational 
edudtors, want our programs to accomplish, In the ^st, many aducitors and poiicymakin have raiiid soiiiy on the principle to achieve 
id^liitic gNis; it is this reliance that charactiriiis equal tducational opportunity as Ideologl^l, The principle by iteelf is limple inadiquai 
to guide thi formulation of iducational policy,- Rather, the authors suggest the adoption of a "genuine spirit of ^llectivism , 'a valui 
orientation and mode of conduct that emphisizas social coniciousn^,,concarn for othen, group solldar 



Inherent in this whole discu^lon is the dichotomy betwein capitalism and democracy. Whiia thi spirit of collectivism is a goal worth 
stri\dng for, there an some Icey considiratlons as to our national, "collective" motivation for working toward a philosophy that embrace 
eauitablei 




The Amari^n state serves two masters that m philosoDhically and technically incompatible, On the one hand, we revere the Institu^ 
ilism; we respect market Incentives, market outcome, and profit-seeking ai a f undamentel motive, i 
[tan the public igovernmentj domain. At the other end of thi 

I eliminate cla^, raci, and sex distlnnions and In^ualitle and to subjupte Individual d^ires to the collective interest, 
I to produce egalitarian out^mes and capitalistic prcssuras in egalitarian out^mas.^^ Our society Is In a state of 
ttnitant tension and conflict between thasa two poles. 



'iurbulisindSligriT]an,p.tO, 
'ibid., p. 12. 
Grubbind Lazinon 
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The concipt of educational plurilism is per haps thi best way to riconcili equity or equitible opportunity in education as in ideal with 
capitalistic^deniocratic polarity, Green postulates that edui^tional plurilism recogniies the presence of pluralism, by cultural pupi and 
the differences in ibllity or excellence from one individual or group to another. Educational pluralism, by extension, can also accommodate 
the marlcet forces constantly at work in i capitaliitic society, Educational valui in concert with a pluralistic definition of ability or oppor- 
tunity mr\ be ditirmined in accordance with the shift between supply and demand that is the common denominator of the marketpliee, 
This determination will not exclude the poisibllity of equitable opportunity, "Equity" in the futuri will limply ixpand to include iisuis of 
pluralism, maximum efficiency, and effeetivenws. But equity will alio allow for the differentlil ifficts of subcultural and individual units,'^ 
"Equity" will guarantei equitable provision of opportunity, but not equal outcomei. Result! ire up to the individual who is given the freedom 
to choose what should or should not be made of that opportunity, 



Grain, pp. 26-32. 
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HOW TO USE THE ADMINirRATORI GUIDE 



Th@ Adminlstntor's Guide was developed by working with a highly skilled tiohnicil ^nel ind roniultanti with ixpirtise in thi irii. 
The primary lource of informition was thi FbM flf /iter (FR). Thi Mml Reg'm is publiihid almort dilly by the fedaral iovernmint 
and can be found in most law libraries and many other rifirinei centers. It contains regulations, public noticii, intirpretitions, guidillnis, 
and other information of intirist to the gineril public. When the Federal Register Is cited the volume number ippears, the date, the title, 
the public liw number, and a short explanation of the information contained. Thus, a riferinci commonly used In the Admlnlitntor'i 
Guide is: Fedml Register, Volume 42, No, 191 , Octobir 3, 1977, Part VI (Rules and Regulations for the Education Amindmenti of 1976. 
Title II of P.L. 9Mi2, Vocational Educition, State Programi,ind Commissionir's Discretionary Progrimi). 

The information in the following sections relates most dirictly to federal f Inincial mmm for programs of vooationil education 
and employment related training for persons discrlmlnited against on the tisis of any of the followingi 

• Acadimic and economic disadvantage 
« Limited-English proficiinoy 

• Race and ethnicity 

• Sex 

The technical panel, consultants, ind stiff adapted the administrative functions and specific adminiitratiAie tasks that were verified in 
a nitionally validated study by Robert E, Norton at the National Center for RasNrch in Vocational Eduction as a basis for their mrk}^ 
The following format was followed in each seetlon: 



^ Norton, Ros, Qsrela, and Hobart 
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• Definition of Spiciai Population or Condition of Discrimination 

• Rilavant Legislation 



• Administrative Functions (is idaptad from thi Norton itudyl 
^ Progrim Plinning, Development, and Evaluation 

- Personnil IVIinigimint 

- Staff Development 

- InstruGtionil l^^inipmint 
Student Services 

-Sehool/Community Relitioni 

^ Profisiional Rilitionsand Self-Developmant 

- Business and Financial Management 

- Facilities ind Equipmint ll^inigimint 



Under each adminlitrative function heading, you will find a paragraph outlining legislative specifleations, In addition, you will find i 
list of idministratlvi tasks and legislation pertinent to the idminlstrator's reiponsibilities In providing equitable services to studints and 
imployees, The lavi^ and rules and regulations refefeneid In this guide are not ditid later than 1979. A new Title 34 was eitablished to 
govern all regulations under the administration of the Department of Educitlon, whidh results In i change for many of the section numbi 
Finally, there is a iummary of legislative guidelines to specific administrative tasks or repnsibllltiis at the end of nch section. 



A Few Ciyyts 

?\m note thit the Admininmor's does not in any way purport to addreis comprehinilvaly all lavw, rules, end regulations 
at the federal, state, and local leveli, nor doii It attempt In any way to interpret those federal laws that are Includad. For a^istince or 
guidance In dealing with salient legal points, IonI administrators should consult their own legal oounsil. 

Although the federal legislation relates to state responsibilities^ local idministritori are responsible for carrying out mandates of the 
law when they use state and fediral fundi. 



HA 

:RJC 
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In addition, vocational aducation idminiitrators ihould b§ aware of tha numeroui court ciiii band on civil rights ligislation that 
hayg had or rnay in thg future havi some bearing on tha question of equity or equitable opportunity in education, The Bakke reverse 
discriminition case is an excellent and very recent example, An adminiitrator following the letter of the law in one instanci, may find 
he or she gete involved in another legal entanglement bmm individuili feel they are dlicriminated igainst, You should consult your own 
lipl Qouniil if you need an interpretation of major court decisioni that may have in impact on proviiion of equitable opportunity in 
vocational educition, 
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DiSCBIMINATiON ON THi BASIS OF HANDICAP 



Difinition 

Handbpped persons are defined In three different wayi aogording to federal regulationi, Educitors must be awire of the mm\ 
definitions thit follow in order to insyri th§t iducitlonal and adiriinistrative iirvicii ir§ In accordanci with fidiral regulations, 



Dffinltions Under Rsgulationi Implemantlng Sagtlon S04 

The regulations impl§iti§nting section i04 of thi Rihabilitation Aet of 19?3 {IL 93-112) defini handleappid pirsoni is follows: 

jji "f^andi^ppd per^ni/'' (1 ) "handicipped persons" means any person who (ij has a physloal or mental impairmint which 
siibstantiilly limits oni or more major life activities, (il) has i record of such in impairment, or (ili) is rigardid is having 
such an impairment. 

(21 As used in paragraph (j)(1) of this section, the phrase: 

il) "Physical or mental impairmint" mains (A) any phyiiological disorder or condition, cosmetic dlsfigurimint, or anitomical 
lo^ affecting one or more of the following body lyitems: neurologlral; musculo^keletil; ipacial sense organs; respiratory, 
Including speech orpns; cardloviscuiir; reproductivi; digestlvi; genlto-urlniry; hemic and lymphatic; skin; and endocrine; or 
(I) any mintal or psychological disordir, such as mental retardation, organic briin syndrome, smotlonal or men&l illness, 
and specific larning diibllitiei 

(ii) "Major life actlvltiei'' miins fun^ioni luoh as ^ring for one's %lf, performing manual tasks, walking, seeing, hiring, 
spaking, breathing, l^rnlng, and working, 

(iiil "His i record of such in impairmint" means has a history of, or has been misclassif 1^ as having, a mental or physical 
impairment that substantially limlti one or more major life actlvitiss. 
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(iv) "Is ragardid as having in Impiirment" iti^ns (Aj has a phyiicil or rnental impairment that doii not subitantiaiiy limit major 
life activities but that is treatad by a racipiant as constituting such a limitation; (B j has a physical or mentil impiirment 
that lubitantially limits mi{or life activitlas only as a result of the attitudes of otheri toward luch impairmint; or (C| hai 
none of the impairminti defined in paragraph (j)(2){i| of this section but is triated by a recipient as having such in Impair- 
ment,'^ 



ilitioni ImplimentingPartB 

Thi figulations Implimenting iwrt i of the Edueation of the Hindloapped Act (P.L 94-1 42) define handicappid children as follows: 
(a) 1$ used in this part, the term "handicapped children" means those children evaluitid in accordance vvith section 121ai30-1 21a,i34 
as being mentally retarded, hard^heiring, deaf, ipeeah impaired, visually handicapped, seriously imotionally disturbid, orthopodically 
impiirid, other health impairid, d^f-bllnd; iDultiharidicapped, or is hiving specific learning disibilitiis, and who, bicause of those impair- 
rsients, neid speciil aduoation and related lervices, (b) The terms used in this definition an defined as follows. 

(1 j "Dfflf" means a hHring impairment which is so iivire that the child is impaired in processing linguistic informstion through 
hearing^ with or without amplifiration, which advirsely affects iducationil performance, 

(2) "Diif-blind" means concomitint hiaring and visual Impairments, the combination of which Muses such severe communication 
and other developmental and educational problems that they cannot be aecommodatid In ipecial iducatlon programs solely 
for d«f or blind children, 

(3) "Hard of hearing" means a hearing impairment, whether permanent or fluctuating, which adversely iffects a child's iduoitionil 
performance but which is not included under the definition of 'dMf in this sictlon. 



(4) "Mentally retarded" means significantly subiverigi general intellectual functioning existing concurrently with dificits in 
adaptiva bihavior and manifested during the devilopmental period, which adve^ly affects a child's educational performance, 

(§) "Multihandicapped" means concomitant impairments (such as mentally retarded-blind, mentilly retarded-orthopedically 
impaired, rtcl; the (»mbination of which Muses such iivere idUMtional problems that they cannot be Bccommodited in 
pcial education progiimi solily for one of the impairments, The term does not includi diaf-blind children, 

(6j "Orthopedicilly impairid" means a severe orthopedic impairment which adviriely iffects a child's educational performanci. 
The term inclydis impairnients rausid by congenital anomaly (e,g,, clubfoot, absence of some membar, etc.), impairmenu 



^^FM ^ggimt, Volume 42, No. 88, May 4, 1977, Part IV (Rules ind fligulitloni for sietion 804, Rfhabllitatlon Act of 1973, Pi, 93=112, Nondiierlminition 
on Basis of Handicap), Siction B4,3(J|. 
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(7) 



(8j 



(A) 
(B) 
(CI 
(D) 



oauiid by disiise |e|,, poliomyelitis^ bone tuberculosli, etci/ind Impairrrienti from other causes {§|,, oirebril pilsy, 
amputitioni, ind f ricturei or burni thit cauas GontriGturish 

"Other hsith impaired'' meins iimltid strength, vitality, or alertiiess dye to ohronlo or acute hiaith problems luch as a heart 
condition, tuberouloils, rheumatic fever, nephritii, isthma, sickle cell animla, hemophilia, ipiiipsy, lead poisoning, liukemia, 
or dlibitis, which adve^ely affect a child's educational per 

"Seriously emotionally disturbed" is defined as follows; 

The term means a condition exhibiting one or more of the following charactiristlcs over i long period of tlma and to a marked 

degree, which adveraely affects educational performance: 

An Inability to Imn which ^nnot be eKplalned by Intel iei^uai, sensory, or health factors; 

An inability to build or mainteln itlsfectory interpersonal relationships with pears and t^cheri; 

Inappropriate types of behavior or feelings under normal circumstancei; 

A general pervasive mood of unhapplney or deprisslon; or 

A tendency to develop physical symptoms or fears associated with personal or school problems, 

The term includes children who are schizophrenic or autistic, The term do@ not include children who are lOi 
m it is determined that they are seriouiiy emotionally disturbed, 



'mill 



"Specific learning disability" means a disorder in one or more of the basic psychological process involved In undirstanding 
or in using language, spoken or written, which may manife^ itself in an Imperfect ability to listen, think, speak, read, write, 
spell, or to do mathematical calculations. The term include such conditions as perceptual handicaps, brain injury, minimal 
brain disfunction isle), dyslexia, and developmental aphasia, The term does not include ehildren who hive learning problems 
which are primarily the result of visual, hearing, or motor handicaps, or mental retardation, or of environmental, cultural, or 
economic disadvanttge. 




s a communi^tlon disorder, such as stuttering, 1 
lely affects a child's educational pei 



"Visually handicapped" m^ns a visual Impairment which, even witn correc 
performance, The term Iricludes both partlslly seeing and blind ehlldren,^^ 




ation, a language impairment, or a 
ffectii 



94>t42l,SictiQni21al, 



41, No, 163, Auguit % Wl Part II (Rylii ind Ragulationi for Part I of tiia idUEatiQn of tha Handicappid Aet of 1971, P,L, 
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PefinitiMUndarfti 




Ing the Vo^tionel iduoation Act of 1 913 as imendid by thi Eduction Amindments of 1 976 (Title I i of 
I in the following meri 




• VIIUI 

I lerloysly emotionally disturbed; 

• moDledior 



s,diibilities;and 




§peoiali^lst§nce;or 



The laws Kverino 



1 in vocational edueition are as foiiowi: 



I TlieVo^tionaliduationActof ti63asam§ndidbyt(ieidu^ l97g(Titl6ll of P.L, 94'4S2). 

• ThiRihabilitationArtof1i73|SictiQnS()4offtLJW 

• The Education of the Handliapped Act as amended by the Eduction for All Handicapped Children Ast of 1971 
(P.L 94^1421. 
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Bulls in 

• fM Bmm, Volumi 42, No. Idt , Ootobir 3, Wl, Pirt VI [M^ ind Rigulitions for ths Education Amendments 
of 1976, Title II of RL, 94482;VDc§tional iducatlon, State Programi, and Comml^ioner's Di^retionary Prograrfiil, 

i FitimI ffpnr, Volums 42, No, 88, May 4, 1977, Part IV (Rylei and Regulitioni for Section §04 of the Rihabilltttion 
Aet of 1973, P.L. 93-112 Nondiicrimination on gaiii of Handicap). 

• FM ^ailm, Volume 42, No, 163, Auiuit 23, 1977, Part 1 1 (Rules and Regulations for Part B of the Idueation of the 
197^.1.94-142). 

i tmni hisim, Volume 44, No, 86, MirGh 21, 1979, VoGational Idu^tion Program Guidelines for Eliminating Discrlmj^ 
nation and Denial of Sirvici on the Basis of Race, Color, Natlonii Origin, Sex, and fiandioap. 

ning, Devalspment, and ivaluation 

lim, Volumi 42, No. 1 91 , Ootober 3, 1 977, Part VI (Rules and Regulations for the Education Amendments of 1976, 
Title II of P.L 94482, Vocational idueation. State Programs, and ^mmiyioner's Discretionary Pr^rams); and the fM f^^, 
Volymi 42, No. 86, May 4, 197^ Part j V (Rules and Regulitioni for S«tion 804 of the Rehabllitttlon A« of 1973, RL feil2, Nondis- 
criiniration on thi Basis of Hindicipl provide regulations for pirforming the followif^idminliEntive ttslci pirttlning to pfogrim plinnlng^ 
d^opfnent,|rid^ pnpower needs apssm^^ (b) in\^lve community rap^ntMiyfi|ppiw^^ 

lis in developing and operating vocatio programs; (e) pr^reinnuai programs; (f)^bllA^^ 
ts; (g| diveio^ piini^^ Involvi external ivaluationpir^ril in i^ihg ^rim iffee- 

s; (i| design and select inst^ 
s; and develop pplimintii/rimediai instruti^^^^ 

W idministritor may ailc the state for aisistanci in (^ilectlng indinalyiing mgnpowir nieds, FR Qm^t 3, 1977 

sirtion 104,183 

The local edu^tional agincy or other recipient is requirid to e^blish a \m\ advisory ^uncil n um % 1977 ' 

m, Hstions 1^4.111^104,112 
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imimmd mourn kpfoirm Mopmnt 
iothi appropriate ttatiipncy to I 




orstiti 



Ths tel adniiniitntor muit eoopirata with tha state and othir liindes in opiritini 



FR October 3J§77 
»£tion104J12 



FROotob§r3,19?7 
lectlsnf 10417, 104.182 



Thi Iq^I edueatisnil apey must submit in innual applbtlon to thi ippropriiti ittta apey, 




idy^tion pr^m muit adjuit adiniiiion and 




FR May 4,1977 
{e£t|Mi 14,42, 84.1 

FR Marsh 21,1979 
partSOJV,K,N 

NOctQbir3,1i77 
sigtloni 104.401-104,404 




mm mn Involvi external educator in evaluating and ass^lng 



FROctQber3,1977 
iiEtion 104. 



Ttie adrninistrator must eoopirati witii Sttte Board to ivaluiti In quantititivi 
the iffictiveness of in^uetionsl progranii. 



Mimu M dsmnitnt'mf pilot, ini 

The local adminiitrator may use a certain portion 
develop new and Innovative vocational proirams. 



of federal and state funds in order to 



FROetob8r3,1977 
lecticin 104,402 



FROrtoberlJi?? 
taction! 104.701,104.708, 
104.707 
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46 



igcti6ni84,3M4.M 



0r, Volumi 42, No, 86, May 4, 1977, Part IV {Rulis and Ragulations for Seotlon 504 of the Rihibilitition Aot of 
1973, P.L, 93-1 12, NondiKfimlnation on the Saiis of Hindicap); the Mml Iptir, Volymi 42, No, 163, Augyit 23, 1977, Part II 
(Rul^ and Regulatlof^ for Part B of the Education of the Handi^pped Act is amended by the Education for All Handicippad Children 
A^ of 197S, PI. 94142); and the fM ^sslm, Voiume 44, No. 16, March 21 , 1979 (Vocational Idueition Programi^yidelin^ for 
iliminiting Discrifnination and Denial of Servicei on the Basis of Race, Color, National Origin, Sex, and Handicapi cover the following 
task areas in personnel manageinint and staff d^elopment for the vocitlonal administrator; (a) prepare and reMmmend personnel policiis 
(bj iittblish i^ff selection and reoryitment procedures; (c) recommend staff to admininration and board; (d| interpret the staff benefiu 
program; jej schedule staff work load; (fl recommend staff promotions and dismis^ls; and |g) aness staff development and supportive 



The admini^tor must develop personnei policl^ regarding hiring, job assignmiits, ute of 
pay and othr employment policies that do not di^iminate againit handicapped persons 
and that aM the handleapped person reasonable a^mmodation In employment, 

f/ft ■ 

The local adminiitrator must develop staff leiection and recruitment procedures that do 
not discriminate against qualified handicapped persons. Admlniitrators may not recruit 
i in sueh' a manner as to discriminate against handiQipped persons, 

mi^nth 

'mult initiate poiioies that do not discrimlnite apinst qualified hai 
f ^ns in the area of hlrlngi upding, promotion, award of tenure, dimotiori, transfer, 
/off, right of return from layoff , and rehiring, 

murosfsm 

ri must ensyn tnat nondiicriminatory praetlc^ are developed in ' 
inef Its whether or not the lo^l agency or recipient controls such benefit 

21. 





s. 



FRMiy4,1977 
sactlon 84.11-34.14 

FRMafEh 21,1979 
partBO,VIII,A.i . 



FRMiy4,ig?7 
ssEtisn 84.11,14,13 

FR March 21, 1979 
pen80,VIII,8 



FRMay4Ji77 
saction 84,11 



FR May 4, 1977 
s§rtion 84.11 



Ucil administriton tnuit pirmit handieapped pirsons to ifiDdify work lehidulai if nieesyry 
I riisonabli iepoinmodation for lueli parMni 



llmmniliMprQmtiQnnfiHimimli 



imustinifiatipoiiGias 
IS in the aria of hiring, upgrading, promotion, 
terininitlon, right sf return from iaypff, ind 



tata against quiiifiidliindlcappid 
fiinuri,di(!iotion,trinifir. 



FRMiy4,1977 
ie(itioni4,12 



notion 84.11 




Thi M idministratv nny i^ist the m In providing supportive pirsonnel with iniirvlGe 
lis" " 



FRAupt23,1977 
ssotisn 121i J3 



IkkM H^imt, Volufne 42, No, 1 91 , October 3, 19?7, ^rt VI IRules and Regulations for the iducition AmendniinU of 1976, 
lltli II of RL94482^M ^ts Frogrinis, and Conifniiioner^ Discretionary Frog^ms); theM?/ ft^iiUr, Volume 

42,:No. S@,:May 4^ 1l77,^n IV IRulesind Regulatio for leGtion i04 of the Rehabilitation Act of 1173, PI 93-112, Nondi^rimlnation 
onth|Basj|^Hsnyi^ 

thailduoatibn of thi Handinpp^ Aet is amended by the Education for Ail Handi^pped Children Act of 1975, 94^142) provldi 

I practitioner in the following task ar^s of instructional management in vooationai programs! (a) establish 
tion requirements; (bj daign and oversee student progre^ reporting procedures; (e) guide staff in 
I uiir^ effective Instry^lonai stritigiei; and (d| prornofi integration of vocational student organiiational actlvitl^ into 





The local administrator must adjust admiislon and graduation requireminte that discriitilnate 
apinitthihandi^pped, 

The lo^l administrator must deviiop and coordinate methods to evaluate the achievement 
of student in educational programs and the appropriatene^ of a child's individuaiiied 
gram. 



FRMiy4,t877 
^stloni84,33,64J, 



FR May 4, 1177 
lection lt,3§ 

FRAuguit23,1§77 
iiEtlon 121i,§34 
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'Sffstion ofmitionaliwdintor^niatml mivitisi into 
vm 

idrfilnlitritor must eniuri that any nonaesdimio ind extraQurri^ylsr mmm m 
in a minnif that dlsoriminiteiagiin^ handicappid pirsoni, 



FR August 23, 197? 
lictions 121a,32Q-349 

FRMiy4,1977 
lection 84.33 



FRMiy4,li77 
iections 14.43, 34,37, §4,47 

FRAupt23,t977 
sgctldn121s.306 



12, No, 191 , Oetober 3, 197?, Part VI (Ruiis and Regulitions for the Edueation Amendmentt of Wt, 
Titis II of PXi 94^82, VocationallduoatioR, State Proirams, and Commliiiongr'i Dlsoritionary Proiramsl; the Mml ^p/ir, Volunie 
42, No, 86,May 4, 1977, Part IV IRulei and Rigulitions for Section §04 of the Rihabillwidn Act of 1973, RL I3-112, Nondiieriininition 




ontnegisiioTHanQii 
idueatidnofthe 




prograiiiSj ig) maintain a l^rni 



i§ 42, No. 183, August 23, 1977, Part II (Rul^ind Reguiationi for Part B sf the 
iduoatlon for Ali t^andi^ppid Children Ast of 197§, P,L.#i42i;i 

idueation Propms^uidelinisforlliiTiinatin 
, ^x, and Handicipl rigulate programi I 
letlvitles; (b) oversee ^hooi admission iirviQes; (g| arrange for worNudy programi; jdi 
rami; (e) proyidi for speeiai needs programs; I 
itudents;|h| program piacementHi) 



ndt^ingprograni; 




, Thi loeil idminiitrator muit eonduct ri^uitmint aetlvitlH In a manner that does not 

^i, The administrator may not limit the 
^s admitted into idu^tlonal propmi Generally, ail 
iieiiniuohamaniierasi 




FRMiy4,1977 
sactioM 84,33, 84,42 

FRMardiai,)979 
^n80,V,C 



Oversee school admission services 

The local administrator must develop an admlision progrim that parmiti broad aceeii to 
educational programs for qualified handicippid pirsons. Thiii rigulitions cover all areis 
of access normally associated with the admisiions funotion Including minimal qualifications 
and financial aid. 

Arrange for mrk-study programs 

The administrators may make work-study programs iviilibli to irei youth. The 
administrator may not engage in any contract thit would dlscriminati igainst qualifiid 



Provide for cooperative education programi 



veiop Gooperetive programs with public or 
private employers. The local administrator must not inter into any coopirativi 

' spiciil need groups, 

Provide for suppiementai/remedial instructional programs 

If necessary, the local administrator must utilize guxlliary initructionil aides In order to 
assist handicapped students in the postsecondary setting, 

Provide for special needs programs 

The local administrator must provide regular and pciiliiad programs of iducition 
for handicapped persons if necessary. 



The local administrator must not discriminate ipinit 
in the operation of adult education programs. 

Maintain a learning resource center for studenu 

The local administrator may use funds to establish i 
the needs of out-of-school individuals including hi 



sirsons 



FR May 4, 19?? 
iectioni8yy4J, 
84.42,84.43,84,46 

FR March 21, 1879 
part80,IV,AJ,F,G,K, 

FR March 21, 19?9 
pirt80,VII,A 

FROttobir3,197? 
section 104123 

FR May 4, 19?? 
siction 84.46, |c| 



mmw inn 

sectioni104,§31-g32 
FflMireh21,1W9 



ilrisourcacintertomeat 

1, 



80, VII, A 



FR Miy4,1i?? 
iactiQn 84,44 



FR May 4, 18?? 
isetionS4,33,iQ) 

FR March 21, 1979 
part 80, VI, A 



FR May 4, 197? 
netion 84,33 



FROctob8r3,19?7 
lection 104,763 
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The local adminiitrator must place handicappid pfrsons in the laait ristrictivi invironment. 
The placeniint muit be made in light of Individualized naids of the handicapped parson, 
At the postucoridary \m\, adminiitratsri must provide students with the "most Intigratid 
' pppropriite." 



0mm student guidm md tming proim 

The loal administritor must devilop broad"ba§ed support programs including counseling 
servieis, placiment, tilting, and other actlvitiis that are nacissary In order to aecommoditi 
hindicapped persons, Thise services must bi doveloped that they do not diserlminati 
against handicappid persons. 



Pfovldi for I student rmtd'kmping systm 

The administritor must develop a rKord-keiping i' 
in the educitionil progrim. All records must be kij 
appropriate ragulitions. 



describeaitudint's participation 
iai in iccordinciwith 



FR March 2U9?e 
partVU 

FRAupt23,197? 
i§ction i21a.B33 
sectloni 121all0-556 

FR May 4, 1977 
sectieniSySId), 84.34 

FR May 4,1977 
sidtlGni 84.31, 84,37, 
84.43,84.47 

FRAupt23,1977 
i8ctionii21iJ30-e32 

FR March 21,1979 
part80,V,A,B,D 



FR May 4, 1977 
section 84.36 

FRAuguit23,1977 
ieetions121e.§6Q-§?6 



School and Coinmunity Rsiationi 



The Mml Volumi 42, No. 86, May 4, 1977, Part IV IRulii and Rtgulationi for Section 504 of the Rihabilitatlon Act of 
1973, RL. 93-112, NondiKriminition on the lasis of Handicap); and the Fitferi/ ffgpter, Volumi 44, No. S6, March 21, 1979 (Vocatloni 
iducation Progrims-Guldilines for illminating Diierlminatlon and Denial of Sirvlces on thi iasli of Riei, Color, Nationil Origin, Sex, 
and Handicap) proyldi regulations and guidelines for the vocational practltlonir in the following mk arys of school and communi^ 
relitlons: (i) develop vvorkii^ raiitionships vulth empioyars and agencies; (b) en^uraga staff partlcl^tion In immunity eivic service and 
sowial organizitlons; |c) conduct confirinces with individuals relatlvi to vocational programs; and id) make public presentations i 
programs an j 



mrkinsrtlit'mshi^ with employm snd^Bnm 

g a cooperative relationship with implovers, the local administfator must ensure 

"itiaD 




that no pontriGts or agreements are i 
I itudenti. 



as 



FR March 21, 1979 
pirt80,VII,A,B 



57 



Eimunss itBff psrthjpBtm In mmunity cMc mio§ and mial orgsniatiom 

lm\ admlnirtratori are prohibited from diicriininiting against fiandieappad persons when 
snpglng In soelil or recraational aotivitlM. 

Conduct mkmm wth MiviMi f§litm to vQCitiomiprosms 

When conducing conferencas to promote voeational pFograftis, the lo^l idmlniitrator miy 
not perpetuate any iteriotypei or lirnitatloni Eonoeriiing handioapped persons in proinotional 
literature or In aotiviti^, 



FR May 4, 1977 
nsS4.37(a) 
^.43(1) 



FRMareh 21.1179 



MsputiicpmnMoni on ichoQlprosnm mdrntivltiai 

idministrator must advise the general pubiio of nondiicriminatory policiei rega 
ns. Public announoimints should inpludi program oftirings and muit 
^e nafne of the Seetion §04 coordinator. 




FRMireli 21,1979 
^n80,IV,0 



The Fsdml ffpte/; Volume 44, No. U> March 21, 1979 IVocationil Education Programs-Guidelinii for lliminatlng Discrimination 
and Denial of Services on the lasis of Race, ^lor. National Origin, Sex, and Handi^p) provide guidelines for the following tasl( areas of 



isin^ and financial fnanagementi (i) prapire and recommend f inanciil policies; and (b) locate source of funds for program divitopment 
Pfspifs md rmmmd f'mnml polim 

Local administrators must utilize and distribute federal funds in a manner that does not FR March 21, 1979 

discriminate against any ipeclal need groups including the handicappad, P^^t 80, III, A^F 

i 

LmtB mm of funds for pr^m dmlopmnt and op§ration 

im\ administrators may use state asii^nce in applying for discretionary or FR Mareii 21, 1079 

Kimpetltive grants. pirtSO,ill,E 



Faoiilti^indiq 



mr, volume 



wuum, 



42, No. §8, l^ay 4, 1177, Part IV iRules and Regulations for Section §04 of the Rihabilitatlon Act of 
le Basis of Handicap); and the FsdenI Rigimr, 'Volume 44, No, 66, March 21, 1979 (Vocational 
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idu^tlon Programi-Guidijinii for Eiiminating Diieriminition and Danlil of Servieei on tha Biiii of Rim, Color, National Origin, Six, 
and Handinpi provide ragulationi and guldilinii In the following task areas related to fidlitiii and equiprTiant managimint: (a) asiasi 
thi niid for phyiicil facllitiis; (b| overiaiarghitiotural planning; and (e| develop long-ranga facility and equiprriint plans, 




I administrator mur 
I indlviduils. 



0mm irchimutsl planning 

The local idmlnistrator must insure that design plini for n§w buildings i 
raady accasaibillty for handicappad individuals, 



ifor 



FR May 4, 187? 
section iiil 

FRMircli21,1i79 
part 80, IV, N 



FR May 4. 1977 
lection 84.23 



^1 fmlity ind §quipmnt pism 

Ttie loGil adminiitrator must develop plins to ensuri that existing facllltiii are madi 
accessible to hindlcappid individuals. 



FR May 4, 1977 
section 84.22 



Summary 

Legislation relitad to iducitlng the handicappid in voeatlonal eduction is comprehensive in Its scope and Impli^tlons, Rigulations 
govfrn all but one of the major functional ariis (profisiional rilations and self^divelopnientl, 

By lavy, vo^tional educators are required to take an active and spiolf Ic role in identifying handicipped persons and providing them 
wltfi equitable educational servicis. Indlvldualiied educational programs (lEPsI must be developed for all handicapped students under 
twenty-oni years of age, 

The vo^tional educator should be ivi^ri that legislition pertiining to the handicipped Is continuously amended and, tharefori, 
should stay abreast of changes In this area, 
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DISCRIMINATION ON THE BASIS 0^ 
ACADiMIC AND iCONOMIC DISADVANTAGi 



Disidvintigid pinoni ire thosej other thin thi handlcipped, who hivi icidiiTiic or iconomie diiidvintigis requiring speoial typis 
of lervieii, lids, or propms to halp thim to sucMSd in progrimi of voditional sducition, Acadamic dindvantages m discribed as: 
licking riading and writing sicills; liciiing nwthimiticil ilcills; or pirforming bilow grade livil, Lastly; eeonomiQally diiidvinteged ptrions 
includi: pefMns with fimily incomii it or below the nitlonil povirty livil; pirtieipinti or pirint(ij or gyirdiins of the partiQipant who 
are unemplbyid; partieipanti or pirenti of the partieipant who are public issistanei ricipiinli; or a participant who is imtitutionilizid or 
subjicttoitateguardianshipj- 

Leglilatlon reviewed in equity and voeational education revaaled the following lav^ and rules and regulitioni is most relevant to 
providini vocational education to disadvantiged populitione! 

Laws 

• The Vocational iducation Act of 1963 ai amendid by the Idueation Afnendminti of 1976 
(Title II of P.L 944821. 

• The CoiDprehensive Employment and Training Act of 1973 ai amended by the Comprehensive Employment 
and Training Act Amendments of 1978 {PL 91524}," 

Mml Hegim, Vsluffli 42, No, 191, Oetstar 3, 1977. Pirt VI iRules ind Regylations for EduMtion Amindnttnti of 1976, Title II of Pi, 94482, 
Vocationil Eduatlon, Stata Progranii, snd Commiislofiir's Discretionary Progrimsj, Section 104ID4, 

This ligislation ii Identiflid as a mm of additional fiinds for idinlniitratori of vocational iducition programi that serve disadvantiged clients, 



ERJC 62 



RulssendRegylations 



• Mml Hmtff, Volumi 42, No. 191 , Oetober 3, Wl Part Vi (Rulis and Riiulitioni for the Educition Amendments 
of 1976, TItIi II of P,L, 94'482, Vocational Eduution, Statf Programs, and Commiiilonir's Discretionary Programs). 

Guidelines are provided for vooitional aduoation pirsonnil in perforining tfie follQwIng adminiitrativi f ynetioni: (a) program planning, 
dav§lopmint, ind iviluition; jbj pirsonnel maniginiant ind itiff div§iopm§nt; |c) instruotionil minagemint; |d) itudint iirviQas; (ij 
businissand financlil managemint; (f) faoilitiiiand equipniant managemint 



Frogram Planning, Developfnint; and Evaluation 

Mfil Rsgiim, Volume 42, No. 191 , Oetobir 3, 1977, Part VI (Rulei and Rigulationi for thi Education Amindmenti of 1 976, 
P.L 94-482, Voeational iducation. Stats Progrimi, and Commiyioner'i Dlscritionary Progrimi) that diieribis the implemintation of 
Title II of P.L 94^82 provldis administritori with a guide in planning vocational progrims. The spacifie tasks addresiid in these rulis and 
regulations that are relited to program planning include; |a| evaluating the iffictiveniss of the instructional program; and (bj diviioplng 
supplemental/rem^ial instructional programs, 

£\/alm iffectimm of tfii mtmtioMl pngm 

Adminiftrators of voiitionil programs funded on the federal, state, and local level will bi FR Oetobar 3, 1977 

involvid in i prograni ivaluation inducted by the state b^rd during the five-year imple- action 104.402 

mentation period of the ^te plan. The evaluation will be based upon numerous indirators, 

including the results of additional services provided by the state for the following special 

populations; women, membiriof minority groups, handicapped persons, disadvantaged 

persons, and persons of limlted'English^speaking ability. Administrators should, at the 

Inception of their vocational programi, plan for program ivaluation with school staff. 





FROctobir3.1977 
action 104,512 
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F§dml R^im, Volume 42, No. lit , Octobir 3, 197?, Pirt Vi (Rulis ind Rigulitioni for thi Educition Amandmenti of 1976, 
TItIi II of RL M'482, Vocational iducatbn, State Programi, and Comfniiiionir'i Discffltlonary Programij lifvei ai an aid to admlniitrators 
In Implementing Title 1 1 of tht Eduction Amindminti of 1176 jP.L. 14482), This iigiilitlon providii guldelinii to voatlonii iducation 
adminlMfs in the performanei of the following tasks in thiir managsment of pereonnil: jal Gonducting worlcshops and other iniarvice 
progrims for prsfe^lonil ptrsonnel; (b) arringlni for workihops and other iniifvice progrims for profaisionii parsonnel; (e) providing for 
insefvige programi for iipportive parsonnel, 




Comluct mfk^Qpi§ndotb6fimn/ic§ program forprofmomlpmnnilimngs for 

miomlpmonri6l;sr]dprQvid§ for 

ami/ 

Local idminlstritors an make use of funding at^llible for programs of perionnel davalopmant 
to upgrade the ikilli of illgible Individuali, The programs can be deigned to mike improviments 
in iueh ar^s as gyidince/Gounyilng, and instruction, superviiion, and idminiitration of 
vocational education for dliadi^ntaged or handicapped persons and those of limited-English- 




FR Octobir 3, 1977 
section 104,774 



Vocational idminlstrators can turn to the Fsdml ^mt^F, Volume 42, No, 1 91 , Octobar 3, 1977, Part VI (Ruiei and Regulations 
for the iducitlon Amendments of 1976, Title 11 of P.L 94482, VoMtlonal Education, Sttte Progrims, and Commissionir's Discretionary 
Prognms) as a guide in providing instructional services to dlidvantagid vo^tionai students, This ar^ Is covered extenslvaly In the rules 
and regulations and offers basic guidelines to prictitloners in providing the following Instructional services; (a) suppiemantal/remedlal 
programs; |b) ipeciai needs programs; |e) program placement, 

Provide kr uipplmfitil/rimdial 'mmtiomlproirms 

Local vocational administrators may provide remedial programs to remidy the eduNtlonal FR October 3, Wi 

deficiencies or handl^ps that prevent some students from taking full advantage of their ^^tion I04li2(b)i4| 




persons who are disadvantaged. The funding ii for the costs of speolil iducational and other |^ 
services that exceed the costs for persons who are not disadvintaged. Additionilly, funds ' 
are available for stipends for new or current vo^tional students who hava savare economlQ 
needs that cannot be remedied through their participation In work-study progrims, . 

ProsramPlsixmt 

Local administrators can use the funds allocated for dlsadvinteged perioni and those of fr Ostobir 3, 19?? 

limited-English-speaking ability to develop proirami that will inible thiie students to ^^ion 104,313 

benefit from vocational education. 



Student services is an administrative area which is addre^ed in the Mm! ^0ir, Volume 42, No. Ill , October 3, 1 977, Pirt VI 
(Rules and Regulations for the Education Amendmints of 1976, Titli II of P,L, UMl Vocational Education, State Frogramsi and 
Commissioner's Discretionary Programs). The specific vocational administrator taiki riferred to in the aforimentioned leglilation include; 



Student Services 



|a| arrangements for work-study programs; and (b| 




Amnieformrkstudyprogms 

Local administrators of vocational education programi ihould be aware of pollci^ and 
, procedures outlining work-study programs for students as well as the eli|ibllity and sele^ion 
' criteria for students to qualify for the programsi 



teetioni 104.122,104,123 



FROetob§r3,19l7 



l-imiilAid 

Local vocational education administrators (my take advantage of the allotmint provided 
to states for the purpose of pviding vocationiliducition for disadvantaged persons, " 



FROgt9beF3,i977 
lectlsni 104,313, i04l01 
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The fiM ^mf. Volume 42, No, 191, Oetober 3, 1977, Part Vi iRulii and R^ulitions for the Education Amindminti of 197$, 
Title 11 of P,LI44^, Vstttiorul lcluatiQn« State Frggrimi, and Commissionir'i Diseretlonary Progremsl preMUti vocitional adminii' 
tratori with diristiv^ k tin bum ind finineial rnanaiiniint of their programi. Speciflo luidelines aid the adminiitntor in la) preparing 



Loeil vs^tionil edyeatisn adininiitratQrs should be imre of the purpoie of the f ive^y^r 
itate plan is it relate to the funding of ipecial programs for the disadvantaged, 



FR0Gtober3,1977 
leetlon 104J86 



Loeal 




latorssii 

j to a^p a portion of the additional M of ipeolal edu^tlonal 

siuforpi^niwhoarinot 
I of fundini source provided for 
I such as the Comprehiniive Imploynient 
if I973,isafflinded by The Oomprsheniive Employmint Act Amend- 



FROctobir3,li77 
sictions 104,303, 104.36§, 



P.L. 95124 

ment and Training Act 
Ainendniengof 1978 



ifluii 



I in updating their fiQillties to bitter lervi rural and urban popuiations, 
/?pr@f, Volume 42; No, 191, October 3, 1977, Part VI (Buleiand Regulations for the Eduction Amendments of 1978, 
P.L 94'482, Vo^tional idu^tion, Stete Proinmi, and Oommissionir's Di^ritionary Progrimil is an aid In architectural 





rators should be aware of the technical review 
i^id tolani( order thelpplieations submitt^ by local eduction agencies in urban 
I ar^s to obttin emergency aMlstance to modernize their facilities or equipment an( 
(invert iaademic fadiiltl^ that are needed to offer vo^tional programs, The need for 
I is d^ermined by review of the appilcation in reference to the criteria, 



FR October 3, 1977 
SiCtionlOilK 
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SuRiiitary 




Iducation Ainindniints of F,L, UM% 
riinthliaraa, 



education, equity, and the diiadyantiged popylatioii is eoneentratad in the 
'^Im, Volumi 42, No. lii, pctobir 3, 1977, Pin Vi (Ruies and Re§ulitloni for thi 
Vocitioiiil Education, State Proirains, and Cofnrniisionir'i Discretioniry Programs) offer 




limitid^inglishprofiQlint^i 

IS 




inning, diveiopmint and st/aiuition, i 
iedpopuiationaswelii 
im, voiumi^ No, 191, 0ctobir3, 1977, Part Vi IRuiis 
lendments of 1976, Titie i i of Pi, 94482, Vocationai iducation, Sttte Proirams, and Comfflisionar's 
I ^nter around providing vopitionii Instruction pred to the spiciai needi of student such as the 
ipiclf iid groups as will as a mMns for providing f Inanoial support to itudinti as thav 




sJ'.V.M 



DISeRIMINATIONONTHHASISOF 
UMITiD-INGLISH PROFICIiNOY 



Difinition} 

Mmii'^ rifiri to thow individuilh 

I Stttn or wh^ natlyi laniuiie ii other thin IniHili; 
i, other than ingliih, for daily somniynisitic 




i ttiinlfi or fUning with 1^ both In Enillih and In the dgmifiint teniyai 




#with lirnited ingliih^spiaklng ability for p 
Ii, or iubpieMldnals in both recoinlied and newand emergin 




ind iicondary Iduotlon Act is ammdid fL 91181, Bilingual id 



123 (Ruli§ and Reguiationi for the idueitlon Amendmifits sf 1178, 



:Ua3.4{2QUI.C,3l81 [e]j, 



'Ibid, Part 12%, 



ni{SiEti5n1ii[2];20UM24ai 



I Mingthitixclud^i 



repare individuils for imploymant in ocGupitions riquiring a bacoalauriiti or 



• training that ineiyd^ both groypi 

• training of imtors for bilingui 



lal guidinai and eoynialing as weli is ocdupation^spedf ic initructlon; 
III programi. 

I voeational training alio includei tlii ioqyisltion, maintenanQi, and repair of initructional lyppliea^ aidi, and iqyipmint. 



ition 



A riviiw of ligislation in thi ariai of iquity and vgcationai eduction reiuitad in the idii 
ralivint to th§ idminirtration of vo^tional sirviees to tho^ with limitid^ingiiih profislinoy; 



IS 



Us 



• The Education Afnendnoants of 1 978, Titii Vi i of the ilamentary and Sacondary Education Act as ama 
|F.L9e-e€1|SlilngyilEdyoationAct 

ims: 

• The Compraheniive impioyrnint and Training Act of 1973 ai amindad by the Oomprehensiva imploymant ir 
AgtAinandrnintsof1i?ajF.L9N24|. 

• Fsdml %^{ff, Volume 42, No. Ill , Ootober 3, 1i77, Part VI iluias and Regulations for the Education Amindmants 
of 1976, Titia II of P.L, 94482, Vostlonai Education, State Frogrami, and Qommissionar'i Oi^retionary Prsgramsh 

• FMM^O Volume 44, No, iS, Mirch 21, 1979 IVocatlonai Edycation Programi^uidelinesfor Eliminatini 
Dlierimination and Denial of Services on the lasis of lace, Color, National Origin, Sex, and Handicap), 

• Mml ^^isHf, Voluma 4B, No, 67, April 4, 1980, Part 1 23 1 Rulas and Regulations for tha Iduoation Amendmints of 
1978, Title VII of the llimintiry and Se<^ndary Umm Act ai amended |P,L 9iiai| Bilingual k 



Adminiitrative 



inynd Evaluation 




G 



Iv6 linplgymint and Trainlni of 1178 (Pi. 9^241; the Mfi/ Rsiii^f, Volume 42, No. 191, Octobir 3, 1977, 
utttion Amendmenti of 1176, Titia II of P.L. 94<4§2, Vocational iducatlon, State Frograms, and 
iionri Piicritisnarvfrog^iiisliand thefiQ^i/3/^prif,-VQluiT)@44, Hq, 51, March 21, 197i (Vocitional Iducation Frogrami- 
EliinlnatiriiDiiGrirnii^tto and Dinlil of iirvi^ pn the Baili of Race, Color, National Orliln, Sex, and Handlcapl a^lst 
111 pvldiniiqual iduaitional^ for itudenti of limitld-inslish profipiincy, Th^iuthorlti^ present 
ligidffliniitratiyi ttskf relatid to thii fynction-plannini, diyelopnient, or evaluationi |i| surveying 
ii; |b| Mablishingschool admiglon requirements; |c| developini vooatlonil and remedial programs, 
cuiiicuium, ano evaluation metnoQs; and |d| involving thi community and outside agencies. 





I ire riquirM to Identify studints with llmltld'ingliihipeakini ability. 



for ^iident entry into 1 




i|ibllity requlreminti to establish adml^lon stendards 
progrims. 




I, mfMm, mi mlmtm mMi 

1 may apply for flnanpial aisistande in diviloping bilingual instructioml 
lents with llmlted-ingiiih proficiency. 



Local riciplenti are 



' serving personi with limitedlngiiih'ipeikinp ability, 
I may be involved in training and job placement* The lo^l 
administrator must establish advisory oouncils with appropriite reprisentation. 




FRMirch2U9?9 
section IV, L 

P.L 31124 

Compntiiniiva impbymeni 
and Training Act of 1978 
Titlil . 

Hction10l.{a)(S|(A} 

F.L.ii-H4 
Compnhensl 
indTfaini 

netlon 121,1 

FROetobif3,1977 
$§«ions1D4,1M.7(IO|a||3), 

1D4!402,l ' 
104,404 

FRO^obir3,1977 
leetlon 104,111 
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The FM B^imt, Volume 42, No, 191, October 3, 19??, Part VI (Rul^ ind Rigulatlons for thi Educitlon Amindniints of 1978, 
Title II of RL 94'4§2, Vocatloiial Eduoation, State Froinms, and Oommiyloner's Dlioritionary Propms) provides for bllingyil instruo- 
tlonal mitefiais, methods, teGhniquei, and proginns. These regulations set luldellnes for devilopi administrative nski relatlv 
imsH 



llnilishipttking ability to prof it from oooupatlonally relited InstruQtio 




FROrtobir3Ji7? 
siction 104112 {b)i4) 




mproimi 

' apply for finanQlal assisunce to eitabllsh staff 
rami for persons partlclpatini In bllin|usl iduoation programs, 



■3,1977 
ieEtioni104J74|8M^I1j 



Student Sitvi^ 



The Mnl ffpiir, Volumi 44, No. B, llimh 21 , 1979 IVooational idu^tion Fropms-Guldelinis for illmlnating Dlsorimlnatlon 
Mm on the iasii of M, Color, National Orliln, Sex, and Handidipl; and the Mml ^ipUr, Volume 42, No, 191, 
Om^ 3, 1977, Part VI IRul^ and Regulations for the Eduction Amendments of 1976, Title 1 1 of P,L 94<4S2, Vocational Education, 
grams, and Comml^ionef 's Discretionary Programs) isslit administrators of vocational iducatlon by providing directives riiative 
mtlficition and assessment of ability for students with limitedlngliih-laniuage skilli. Th^ regulationi and guidelines offir 
ei for performing the following administrative ttsksi (a) sohool admission; |b) student oounsellng; and (c| job plaGement, 




methods for identifying limltidlngilsh- 
III uie these guideline for eyeing the 
fograms, 

The lotti adminiitrator must ensure that counselors and staff can effeotively Dommuniate with 
students and applicants of limitedlnglish'language skills, The admininrator may apply for 
f iiMnclal isiistance to eMablish vo^tional guidan^ and counseling prograini for these studints, 



FRMiriih 21,1971 
part80,IV,L 



FRMafeh 21,1979 
parf80,V,D 

FROetohr3,19?7 
lection iMifj 
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TN looal administrator must iniuri that eniployirs of itudents in cooperative vocationai 
edyation propmi, worl<-§tudy programi, and Job placenient programi do not discriminate 
on the basis of national origin, Financial a^lstanca from state vocational iduoition basic 
granti may bi used for these programs, 



FR October 3 J 977 
action 104123 

FR March 21,1979 
part SO, VII, A 

FROctobir3,1977 
section 104131 . 



The Comprehensive Employment and Training Act of 1978 (P,L 95124); and the FBdml flegimr, Volume 42, No. 191 > Octobir 3, . 
1977, Part VI (Puleiand Regulations for the Edyution Amindments of 1976, Title II of IL 94432, Vocational Education, State 
Programs, and Commisioner's Dlscretioniry Programs) designated ^rtiin requirementi that the vocational admini^rator must adhere to 
whin serving limited-English'Spfiiking studenti. Th^ rulis and regulations eet forth the requirements relative to various relationships 
outsidi of the school, and may or may not include the vocational education administrator. The followini administrative istegories are 
cover ad: (a) profe^ional relations and self<levilopment; assiit with development of state and/or faderal plans for vooational education; 

liie and work with general vocational advisory council, imployars, agencies; and involve community iNders in school programs 





iistntor may partiaip.ite with the CETA prime sponsor in the development of 
lilve training plan and may review and comment to the CETA prime sponsor on 
a 

Oriinia tnd mrk with gtmal vocstional admor^ coumH, mplofn, ipc/iii; and iiwolvs 
community liadm in school ptogmi and activitias 

An advisory council with representation from the bilingual community should be ^teblished 
by the local administrator, The administration needs to devilop working relationships with 
eniployen and agincies that relate to the bilingual population; and that Involve immunity 
leadtf s in the role of advocacy for bilingual progrims and employment. 



P,LeM24 

actions 103,ia)i9), 104 



P.L.9SI24 
actions 103iaj|S)(AI, 

110.jb|{3|(A),(Bli4) 

FR Octobflr3,1977 
section 104.204 
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Facilitlas, Equipimnt and Flninoial Managiment 



Thi Fidml mmr, Volume 42, No. 191 , Octobir % 1 977, Pirt VI (Rules and Regulatloni for thi Education Amendmints of 1976 
Title II of RL. 94-482, Vocational iducition, State Programs, and Commisiioner's Diiffitionary Progrimil iisists the voMtioniraducation 
practitiongr in diviloping risoyrQis for facilltiii and equipmint; and financial maniginiint of vocatlonil progriirii. Thii rule and rigulation 
providii guidelines for funding ficilitiis and leti forth tfie uiii for which funds may bi designitid in the following ireis: (a) inalyze thi 
wst of epifiting various inrtructional programi; and (b) locate sources of funds for program developmint and opiration. 



A local adminiitrator rrny apply for grants to support billnguil vocatlonil training progrsms, 
bilingual voiationai instructor training programs, and progrims to develop bilinguil 
instructional mitiriils. Then are criteria uiid in rivliwing thesi ipplications for grants. 

ioeiftf mrm of fundi forprogm dmiopimnt and opention 

Thi local administrator may apply for funding of program devilopment for pirions of 
1-English-speaking ability, ispecially for iximpliry and innovative programs, 



FROetobir3,19?7 
lecta lOSiOi, IOi.611, 
105.606, 108.ei6, 
10§,a21, IOg.626 



FR Octobir 3, 1977 
lections 104,313, 104.314 



The administrative functions that were reviewed in thi arMi of limited-English prof ielincy or bilingual voeitionil training were: 
irogram planning, divilopmant, and evaluation; (b) instructional managimint and staff development; (c) student services; jd) profei. 
sional and school/community rilitions; and (e) facilities, equipment, and financial managemant. '' '-.a major authorities reiative to vocational 
education and thiM functions are: the Education Amendmints of 1978, Title VII of thi Elementary and Sacondary Education Act as 
amandid (P, L 91-561), Bilingual Eduration Act; the Comprihiniive Employmint and Training Act of 1973 as amendad by the Cornpn- 
hinsivi imployment ind-Training Act Amendments of 1978 (P.L. 9e-i24); the Fidml R§gimr, Volume 44, No.,i6, Ma'ch 21, 1979 
(Vocitional Education Pfograms-Guidiliniifor Eliminating Discrimination and Denial of Sarvlc^onthe la'sisof Race, Uolor,'Nition8l 
Origin, Sex, and Handicap); and the FidinI Regktif, Volume 42, No. 191 , Octobir 3, 1977, l^rt VI (Rules and Riilatlons for the 
Educition Amendments of 1976, Title II of P.L.,94-4a2, Vocational Education, Stati Programs, and CommiKiontf *i Discritionary Pro- 
grams); and thi Fedml f(0t§f, Volumi 4S, No. 67, April 4, 1980, Part 1 23 (Rules and Rigulations for the Edyation Amindments of 
1978, Title VI I of the Elemintiry and Secondary Eduction Act as amended P, L, 9i-B81 , Bilingual Education Act). These authorltiai sat 
rgles and regulations for vocational iducation and add directions rilating to bilingual vocational training. 
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Thi F§dml %/ifir. Volume 42, No, 191 , Octobir 3, Wl Part VI (Rulis and Rsgulations for the Iducatlon Amsndmsnts of 
197S, TItIi II of P,L, 94482, Vocitionil EduMtion, Stiti Programi, and Commiiilonir'i Diwritloniry Progfamij sets forth mori specific 
rigulitions in the areas of student servieM and wrrieulum devilopmint, The Comprshinsive Imploymint and Triining Act as amended 
1 978 (RL 9S'524! iriikis financial support avallabli for th§ idministritiva functioni of pirsonnil and community relations and alio for 
studint, employiri and manpowir needs, This financial support is often In the forir) of grints, for which ipplication Is nice^ry. 



DISCRIMINATION ON THE BASIS OF AGING 



Difinltiop 

No one definition Is glvan ii i ginaral rule for thi iging population, but rather specif ic chronologiGel egi limits ari used in some 
legisilation. The use of chronological ags Is oftin mlsleiding biciuii of the differinees imong piopli in thiir chronological^ piychologicil, 
physiologicil, and social aging prociss. There is protably a iraatar ranga from thi msar f old igi thin in any othir age group, Oidir 
piople biMme more divirsi rather than limilar with iging,-^ 

Serontologiits should take actual eapacities Into account when defining age, but they divide old age into airly old agi (sixty-five to 
seventy-four years) and adnnced old agi (seventy-f ivi yean and aboveir^ 

Virious govirnmintal agencies usithi term slxty^five plus whin defining older Americans.-^ Howivir, ii piople retire earlier, ige 
fifty-fivi, or even fifty, vylll be uiid to describe the aging group, iernlci Niugirtan usei the term *'young-old" to describe people between 
f ifty^f ive and seventy^f Ive years of aga^ - There sumi to be no conseniyi for an acceptibie age term and thesi labils are often used: "the 
ilderly/' "older adult," "sanior citizens/' and '■elders". 

Ugislitivi act! may merely use the genenl term "igi," or be more "iga specific," ^^ The Age Discrimination in imployment Act 
Amendmints of 1 978 Is iinilted to individuals who are at least forty years of age, but Ins than seventy yiiri of age.^^ The Older Americans 
Art (1978 Amendmints) defines "eligible individual" as one who is fifty-five yeiri old or over." 



" Rotert N, Butlif, Why Mvi? Mni Old in Amla, Niw Yoric: Hirpir ind Row, 1 971, p, I 
^ Ibid, p. 17-18. 

^ Ul, Dipaftfflint of Hiilth, Iducition, Wd Wilfiri, Offisi of Humin Davalopment SirviGii, Adminiitration on Aging, ind Nitlonil Cliiring Houn of Agini. 
^ Birnid Naygarten, "Agi Qroupi in Amirioin Soelity ind thi Risa of tha Young>0!d/' Thi Annils of Thi Afmrim Mm ofMIM mi Mil 

kim, ^ptimbar, 1974, p, 191, 
^ m Conerey, P.L. SB-m Seetlon 12 (i), April 6, 1S78. 

* Tin OWir Annrleini Act, Titis V, Comniunlty SarviK Imploymint for Oldar Amaricin:, Strtion B07 (2), 1878 Amandrant. 
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Relevant Lagislation 



Legislation reviewed In equity and vocationil edueatlon rev^lid the following laws end rules and regulations as most relevant to 
providing vocational education and service to the aging group, This legislation dois not preclude the fact that other ages, as well is the 
aging, should have equlttbli treatmint, However, this section covers legislation related to older, aged persons. The Older Ainericins Act 
now has ainphails on older persons with the qmm economic or social need. Special emphasis is given to minority older personi,^^ 



Legislation hsipful for vocational education planners is; 

• The Vocational Education Act of 1963 (P.L Title I, as amended by Title 1 1 of the Education Amendments of 
1976 (RL 94-482) and amended in 1978. included In the Education Amendirianti of 1976 {P.L, 94-4S2) is Title X 
(istabllshment and Expansion of immunity Colleges), Also cited Is the Education Amendments of 1974 (P,L 93-380), 
Special Projects Act, Title IV. 

• The Higher Education Act of 1965 (P.L, 89<329), Title I, as amendid (P.L, 92-31 i). 

• The Adult Educition Act of 1966 (P.L, 91-230) and amended in 1970, Title III (Pi, 89'7B0|; and the Act wisamended 
jn 1978{P,L,9§-S61|, 

• The Library Services and Construction Act (P.L. 597, 84th Congriii), Title IV-Older Readers Sirvlces, 1973 Amendments 
|P,L 93.29 ). 

• The Ap Discrimination Act of 1975 (P.L. 94-135), Title III, and amendid in 1978 (P.L. 96478). 

Legislation helpful to persons involved with employmint in vocational education: 

• The Age Discrimination in Employment Act as amended In 1978 (P,L. 95-256) and cited as Age Discrimination in 
imployment Act Amendments of 1978. 

t The Civil Rights Commission Act of 1978 (P.L, 954441. 



^ Unltid Stites Cominisiion on Civil Rights. ThsAse Ommlmtiofi Study. Superlntindent of Doouniints, 0,S, Qovernnient Printing Off Iei; Wgihington, D.C, 




December 197?. 
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Legislation helpful to vocational iducatori dealing with funding and cooperative progriniming Is: 

• Thi Social Sfcurity Amindmintiof 1968 {?L mi) and amindid in 1974 (P.L. 93-647). 

• The Older Afnericini Act of 1985 (P.L S8-73) and amindid in 1972 (P.L. nm\, and amindid in 1973 !F,L. 93-29). 
This Act bicafTii known as the Comprihinslvi Older Amirlcani Act Amandmints of 1 973 (P.L 95-47S1, 

• The Economic Opportunity Act of 1964, Title II asinfiindid (P.L 88-452). 

• Thi Dom^tlc Voluntiir Act of 1973 (P.L 93-1131. 

• The Comprehinslvi ErDploymint and Traininp Act of 1973 (P.L 93-203) and imindid by the Comprihensivi imploymint 
and Training Act Amindmints of 1978 (Pi. 95-i24). 

Rules and Ragulitioni - 

• Fidml RegimF, Volume 44, No. 114, June 12, 1971,, Part III (Ruiwand Regulitloni forthi Agi Diicrifnination Act of 
1975, as amended In 1978, P.L 95-2Se, Nondiscrimination on the Basis of Age In Programs or Activities Receiving Fediraj 
Financial A^istance, 

• hM Rsgimr, Volume 44, No. 1 48, July 31 , 1979 (Rules and Regulitions for the Comprihiniivi Older Americins Act 
Amindmints of 1978, Title I II of Pi. 95.478, Grants for State and Community Pro grams on Aging). 

These laws and rules and rigulationi providi guidilines for adminlstritors in vocational education programs and sirvicis, and can bi 
usid by administrators and their staff to plan and finance programi and sirvicis for tha aging group. The administrative functions described 
in this section are not outlined In a way traditional to most prisent-day vocational edycatien planners. A more crMtlvi approach to plannini 
is necesary. Many admininratlvi tasks are not addr^ed by the legiilation, 



Administrative Function 




lent, and Evaluation 




linistrators of vocational iducation programs will find the legislation helpful in their effort to ensure equal educational oppor^ 
ir thi aging group, Whin planning vocational edycation programs for the aging popylation, the adminlstritor must comply with 
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discrimination (Civil Rights dommisslon kt of 1 9?8, P.L. 95-444). Tha Highir Educition Act of 1961 (P.L 89'329, Title I, is amendid 
P.L. 92.3181 issisti thf prictitionar In dwiloping ind Implefninting i progrim for lifilong lairning, The Adult idu. tion Act of 1978 
IP.U 95-561) mi!<is fundi awilabig to thi local school diitriet for program plinning and development in adult basic aducition, Thi 
Voeationil iduation Act (P.L. i8-210) isimended by thi Education Amendments of 1976 (P.L. 94-482); the Domistic Voluntier Act 
(P.L 93-113j; thi Economic Opportunity Act (P.L a8-452); the Comprihiniivi Oldir Amticins Act Amindminti (P.L 9B-478}; the 
CompreheniiM imployment and Triining Act Amendmenti (P.L 95-524); and the Libriry Servieii ind Construction Act (P.L ■597) 
are cltsd under the idmlhlstrative taiks for the program planning, devalopminti and ivaluation function, 

This ligislition providis guidelines for perforniine tha following administrativi tasks of this function: (a) involve community 
representativii in program planning and divilopment; (h) obtiin state and fidiril servicis and risoyrcas for program divelopment; 
(c) cooperate with district, eounty, rigional, and stitfl aginciM In diviloping and opiratlng vocational progrims; (d) intarprit and apply 
other rilivant ittte and faderal legislation; (i) initiiti studint and imployir follow-up rtudi^; and (f) write proposili for the funding of 
new programs and local research studio. 



Imlve commit^ fBpnmtatim in progm plinning snd dmioprnent 

Till local vocitional idmlnistrator may assist immunity iction aginciii to obtain financial 
asiistanci for planning progrims to help thi elderly poor, Fundi may also bi obtained to plan 
programi In conjunction with ammunity aginciis to train elderly paraprofepionals for 
pation in communitv service programs, 



Obtain itate$nd Mmlmlm andrmum fofpmgrain dmlopmnt 

The local vocational adminiitrator my apply to the stata for fidiral assistance to develop 
niw programs or improve ixiiting programs to help older perioni. 
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P.L8e.32i 
Higher Edueation Act 
mm m 

P.L 93.113 



ligtion 201 
P.L.9B-5ei 

Adult Education AmindnienB 
i(3){ 



P.L 88412 

IcenomiE Opportunity Act 
TltlillPirtB 
section 221 (i) 
Title VI section 302 



P.L 93-380 

Eduction ArtMndmentii 
SpiclalFrojectAot 

P.L 84482 

Education Arnendinenti 
TitlillPiriA 
siction 101 

on 
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Obtsin ititB snd Mml smim and rmurm forpfografn Mopmt, 
continued 



Coopeme with district, county, r^nal, and state agmies in dmloping md 
operating matioml program 

Thi local idministrator may eoopiriti with the CETA prime sponsor to diVilop training 
progrifniforthgildirly. 



IntBrpret and apply othff nlamt itatB and federal legiilation 

Th§ local vocational administrator muit b§ iwari of ths proliferation of state and 
federal legislation relative to the training and educition of the iidarly, 



RL.95-478 

Comprehensivi Older 
AmeriGinsAct 
AmendiTiirm 



P.L,95.561 

Adult Educition Amindments 
spttion 311 



P.L,9SI24 

Campreiienilvi Employinent 
and Training Act 
Amindments 



P.L.i|.561. 

Adult Education Aniindriiinti 
sections 306, 318 



P.L.8a-7iQ 
Adult Education Act 



P.L.i9?,i4thConpis 
Library Servi^i and 
ConitructionAct 
sictlonMD1,402(3}|6)|7) 
Titii IV-Oldir Riidirs Sirvicis 
1 873 Amendments (PiJ3-29}, 
Title IV 
section 301(a) 

FRJuly 31,, 1979 
Msior lssues=5 
section 307(a)(1) 
Major lssues-6 
secJion 302(11, (i'i2) 

P.L. 91478 
Comprehenilve Older 

AmirlcaniActAitKndmina 
section 213 
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Th8 local vocational idminiitntor may cooperati with the CETA prims iponior^ (nembers 
of the business community, labor orpniiations, and community-biied organizitions in 



CoiTiprehinslye Employment 

and Training Act 

Amindments 
lection 308 




IVrtfi pnposBis for the Ming ofnew pmgms snd local mmch itudm 



The locil voQitionil admlnistritor may d§vilop praprsals to obtiin financial aislitance 
for innovative or modil programs or risearoh studies to avaluate the effgctiyinesi of adult 
iducition programs for oldir parsons, 



Pi.92-258 
Oldir AmiricansAct 

Amendments 
Title IV-Modil Frojecti 

P.L. 95161 

Adult Education AmndrrKnts 
lection 310 



Penonnil and Stiff Developniint 

It Is against federal policy for fadiral contractors and federsi agencies and those persons involved with fediril govarnment contracts and 
grants to discriminate against imployie or job applicants biMusc of their igi. The ligiilation also raquiris that oldir parsons who are 
employed or iieking employment with the above employers receive full and fair employment and advancemint opportunitiis. The local 
administritor should be aware of these laws and related rsgulatloni fur periona bitwaen the ages of forty to seventy when making new 
Bppolntmantsand btaff development assignments that could lead to promotioni, 

Legislation pertaining to pirsonnel and staff development function is: the Age Discrimination in Employment Act as amended in 1978 
(P.L 95-2S6) and cited as Age Discrimination in Employmint Art Amendmenti of 1978; thi Cjmprehensivi Imploymint and Training Act 
of 1973 (P.U 9M and am§nded by the Comprehinsive imployment and Training Amendments of 1978 (?L 95'i24);and thg Older 
Americans Act of 1965 {P.L i9-73), and amendid in 1972 (P.L, 92-258) and amendid in 1973 (P.L 93'29|, ^nd became known as the 
Oomprehinsivi Older Americani Act Amendments of 1978 (PL, 9N78I, 

This legislation presents guidelines for performing the following administrative tasks rilated to personnel and staff di/elopmint: 
(a) riGommind pirsonnel poliQiii and priori job descriptions; (b) esteblish staff lelection and recruitment proceduri; (c) establish staff 
griivanci procidures; (d) fostir work opportunitiii for senior citizens; (el counsel with staff regarding personnel development and conduct 
workshops and presirvice programs for professionil and supportive personnel; and (f j arrange for staff exchange with buslnesi and industry, 
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Rmfnmndpsnonnslpolim sndprBpmjot dmi0m 

Local idministritori when pfeparing job diicfiptioni or ricommending perwnnil pollciis for 
profKiionai and support pirsonnel must tiki into roneideration thi Isgislition that protects 
imploye^ and Job applicanti bnween the agu of forty to leventv. 

istablish $taffie{6ction and rmuiMntproCBdmi 

The local vo^tional administrator miy make age a necessary occupational qualification 
biouse of the safety or other phyiicai factors in the normal opiritlon of i pirticular job, 
However, the administrator's personal preferences for hiring perionnel is not a valid riaion 
te in employment practicis. 



P.l 95.256 

Age Dlierlminition in 

Empjoymint Act 

Afnandmanti 
laction ]2 

P,L,96-2S6 

A^ Dlierimination in 

EmployiTientAet 

Amindmany 
section 12 



istibiish staff griivanci pmidun 

The local administrator should bi awiri of the ligislation that gives employees or 
ipplicants for imploymint the fight to bring court action. Legiilation stitis that pirioni 
bitvueen the igii of forty to sivinty who Mm they hm bein diicriminated against 
because of their ip can apply for ligal redriii. 

Fostsr wofk op^onmitm for miofcitim 

Thi local vocational administrator miy cooperita with the CETA prima sponsor in retraining 
older workers when their skills beconfie obsolete, or If physical changes associated with aging 
make it impoisibli for therti to continue in the same trade, The administrators may also %mt 
In the developmint of job opportunitiis for the unemployed older worker, 

Coun^l with staff r§gardingpmnn§IMopmt and mdu^ workit]opi and 
pmn/ii^ progms for profmM and support'm pmonnel 

The lo^l vocational administritor may apply for financial asslsttnce to assist in paying costs, 
in whole or In part, of short-term and inservici training couriis, workshops, inititutii, and 
othgr ictivities, These ictlvitiii are designed to improve the upabilitiis of participanti to 
pvide larvices to older pirsons and to idministar programs relited to the field of aging. 



Arrange for staff exchanffl with bminm and industry 

■*'h! \M vocational adminlitritof may apply for func 
tor pructiwi expariince and/or fillowihipi for stiff exchangis 
Additiyneily, funds may be used for adyHtlonal staff involvei 
older persons. 




incraased opportunities 
len business and industry, 
oviding sarvices to 



P.L. 95.256 

Age DisEriinination in 

EmploymsntAct 

AinendininU 
lection 4 



P,L.9S'524 

Comprehinsive EFfiplDyment 
ind Training Act 
Amendminti 



P.L. 91478 

Conpreheniive Older Americans 
AstAmendminti 



P.L9S478 

Compnhinsivi Older Afnerlcans 

ActAmendmintl 
TittelV 
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Instructional Managiment and Student Sarvices 



The Agi Discrimlnition Act of 1975 (P.L. 94.135!, thi Higher Education Act of 1965 |P.L, 89-329), the Edgeation Amendminta of 
1976 (P.L 94482), the Adult Education Act of 1978 (P.L. 95'561 ), tht Comprehiniivi Older Americans Act AmsndiTienti of 1 978 
HMn^^MersI R^istsr, Volume 44, No. 114, June 12, 1979, Part III (Rules and Rigulationsforthe AgiDiicrirninition 
Act of 1975 ii imendid in 1978, Pi. 9y56, Nondlserifnlnition on thi Basil of Age in Programi or Activitiis Rsceiving Fidiral Financial 
Asiiittncej offer guidellnii and mandatis for pirforming the following administrative tasks to provide for initructionil minagsment and 
studint sirvicis: (a) estibliih instructional program intry and completion requirements; (b) inforci student rules and polieiis; |c) eitabliih 
ind impliment a curriculum disign that will ichieve thi ichooFs inetructional goals; (d) provide for ipeeiil needs progrimi; ii) provide for 
adult/continuing iducation progrimi; if) approvi siliction of instructional material; ||) maintain a learning resources center for studinti; 
and (h) ovirsei student ricfuitment, idmiision, and work-study progrims, 

Establiih instmctml proirm entry md mtnpkm nquirmnu 

When iitabliihing entry and completion riquirementi for vocational progrims, thi local 
idministrator muit bi aware that age diicriminatlon Ihill not ixist in progrims and 
ictivities receiving federal financial aisiitance, 



Pi.94-13i 

Age Dlicriinination Act 
Title III 



Enforce studmtrulsundpolim 

Ttii local administrator is reiponslbla for inforeing rules that luarantee that no person pi, 94.13s 

Is excluded from participating in or denied benefits of, or lubjectid to discrimination Age Diicriniination Act 
in programs or activitiis recilving faderal funds, 



Sitibliih md implmmt a curriculum design that will ichim the 



FR June 12, 1979 
Part III 

Supplemint Materlil; 
Background; Subpart B,D,i 



The locil vocational adminiitrator should b§ aware of the intent of Congress that states Pi, S44a2 

lifelong laming is Importint for all personi to improve thiir pirsonal welhbeing, prepare idUQatiQn Amendments 

thim to participate in culturali civic, and political activitiis, and to upgrade thiir work- T'*'^' '^^^^ Educitipn 

plici ikilli; and is eipieiilly important to the growing number of retirid and older personi. Pirt i -Lifilong Leirning 

*^ - r section! 131, 132 
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Pmide for $pml nmds program 

Thi locil vowtionil ot adult iducition adrninistritor may ipply for grants to 'issist thsm 
in modifying their educational offirings and delivery syitims to provldi sdycstional progrems 
suited to the ipaciil needs of older perMni. 



Provide for §dult/mtifiuing edmtion progrms 

Postsscondary programi rilating to aging ind pre-retiremint should be offered, Finincial 
atsistince miy be obtained to support the axpaniion of continuing iducatlon. 



Approw tBliCtm of instfuctmsl material 

The local administritor of adult or voMtional education may ipply for pnti of fadiril 
funds to pripsri and di^eminata matifiali, including audloviiual and printed matariils 
for the recruitment and triining of elderly perwns. 



P,L. 14-482 

EdgcatioR Amindminti 
Titli l-Hlihor Edycatlon 
iec!ion1Q2ii),lbhBnd|c) 
Title X-iitiblifhniint and 

Expaniion of Commu' 

nity Collegei 
"ixpaniion Grints" 
section 1014(b) (90 Stat, 21861 

P.L.8M2i 
Higher Education Act 
Titli I 

sections 132, 133{2|(3)(ii)liv) 
P.L. 95=161 

Thi Adult Education Act 
sflGtions 306(11(2); 309IA! 

P,L.S5478 
CofTipretiensive Older 

AmtriganiAct 

Amendmenti 
Titli IV 

PiJ4482 

Educatign Amendments 
Title hHigher Gducatlon 
PartA-CQniniunity Sirvicis 
and Continuing idueation 
section I02(i) and (b) 
Part B-Llfelong Learning 



P.L. 95-478 
Conipreheniivi 
AmerlcaniAct 
Amendmints 
Title IV 
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RL. 94-483 

Education Amendments 
Titii l-Higtiir Educition 
Part A-CDmmynity kmm 



0mm studBnt rmuitmnt, adfnimni and work-itudy pmgrmi 



and Continuing Education 
iectign 102(i) and jo) 




Pi. 94-1 31 

Age Discrimination Act 
Titii I 



P.L9S-478 
Compretienilve Older 




Profissional and Comniunity Relitioni 

The Comprehensive Employmint and Training Act as amended In 1978 (RL 91-524), thi Education Amindmints of 1976 (P,L. 94-482), 
thi Adult iduMtion Act (Pi. 9S'561 ), and tlie Older Americans Act as amindid in 1978 and cited as tiia Comprehenslvi Older Americans 
Act Amindmants (RL 154781 aisist admlniitrators of adult and vowtional iducition by disignatlng certain requirements tfie administrator 
must adherito whan serving oldir persons. Tlie legiilation sets forth raqulrementi relative to profusionil and community relations, The 
following idministrative tasks an coverad by the legiilation: (a) divelop working relationshipi with imployari and aginciis; (b) involve 
community leadirs In school programs and ictivitlis ind encourage staff participation In community organizations; (c) develop ind maintain 
profissional rilitlonihips with the state dipartment of aducition; and (d) participite in professional meetingi for silf-improvement, 

Dmiop mrking nlitiomhlps with mplomi and agsncm 

The local adult and vocational ediication administratori must establish procedyrii to insure Pi, Sl-iai 

adequate consultation, coordination, and coopratlon relative to adult education among Adult Education Act 
the iducational Institytioni, businas organizations, labor unioni, libraries, public health 3Q6(b)(l|,(3), and (7) 

authoritiis, comiriunity organizations, and anti-poverty programs. 
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Involve mmunity leaden in school proiram and ic^vlties md encounge itiff 
psrticipition in mmnity Qtganiiatlom 

The Ideal adult and vocational iducatlon adminlstraton may apply for f ininoial i^istance 
to initiati le^l eommunlty projiots for providing »cial services to older persons, They may 
also eonsult with CETA prime sponsor and Qommunity organiiatlons to isiiit in the training 
of older parsons, 



Develop endn^lnUin profemnBl felstlonihips with the itat 

The state, in order to carry out twining progrimi for adults, should ensure cooixlination 
amoni looil eduction agenoi^ that operate adult education service programs. The IonI 
adult eduction adminlstritor should be involved with the state personnel in the 
divelopment of plans for vocational adutttion for the aging populition. 



Pi, 95478 
Compreheniive Older 

AmeriraniAct 

Amendtnenti 
TitlillMVjndV 

F.L. 91124 

Cotnprehinsivi imploymint 

and Training Act 

Amendtnenti 
fiction W 

Adult iducitlQn Act 
lection 306 HI and (?| 



The local adult and vocational education administrator may apply for funds to assist in 
paying co^, or part of, for short-term and inservice training coursei, workshopi, 
Institutes, and other activiti^ to help participants to pvlde better lervicii to older 
persons, Funds are also available to assa^ future personhel needs, including the need 
for training advocates for the elderly. 



P.LJM78 

Comprihinilve Older 
Americans Act 
Amendminti 

TItlilV 



The Older Americans Act of 1 965 as amended in 1 978 became l<nown as the Compreheniive Older Americins Act Amendments of 
1978 (P.L 9M7aj, the Adult Education Act of 1965 (P.L 91-230), the Social lecurity Amendmenti of 1981 (P.L 89^97) and amended 
In 1974 (P.L 93-647), and the Comprehensivi Employment ind Training Act Amendmenti as amended In 1978 jP.L 95124) agist the 
local vo^tional eduction administrator in deviloping resources for new facilities and equipment. This legislation sets forth the uses for 
which funds may be designated in the following task areas; (i) the needs for physical ^ciiities; I 
furnishings; (c| lo^te sources of funds for prograni development; and (d) prepare local, state, ar 
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Amu ths md for^yM hcilitm 

Thg ligisiition providis for funds to ditarmini if fieilities are available to ind utiliiid by 
the aging, Special effort ihould be made in planning ind deiignlng faciiitiea lo that thiy 
are accessible to the iidarly. ' 

Proms snd mintBin 0pmnt md furnishing 

The local adult and vocationii education adniinistritors may apply for funds to plan 
spice requiremants for programs and aoquire, liter, renovate, or construct ficilitiei for 

Lonts soum of fundi fofpngrm dmiopmnt 

The local adult and vo^tlonal education administrators may apply for federal funds from 
miny sources, Financial i^lstince Is a\flilibli through the U,l, Department of Edycation, 
U.Si Department of Labor, U.S. Department of Health and Hurran Resources, U,i, 
Department of Trinspertation, and Ul. Departmint of Housing and Urban Divelopment, 



Ptipifs loal, sta% ind f§dml fiports 

The Adult Eduiition Act requires input fr( 
to which the goals of adult education were 



)m the local education agency to show the mmx 
achieved in programs for the elderly financed 



Cgmprehensive Older 

Americans Act 

AmendiTiinU 
lectlon 306 

P.L.9M78 
GomprehiniiviOldir 

AmeriraniAct 

Amandmants 
laetlon 30? 

P.Li3-64? 

Social Security Aimndminte 
Titlil- 

P,L,e§-§24 

Comprghensiva Employmant 

indTrilningAct 

Arnindmenu 
Titltll 

Comprehiniive Older 

Annri^ns Act 

Amendmanti 
Title III 



P.L 11^230 
Adult IducationAct 
lection 306 



lid 
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Summary 



fitivi funetioni that win rsvlewid rilitive to fidiral legislation for the aging werii (1 j progrim plinning, divalopmint, 
and aviluation; (2) pirionnel and rtaff daveiopment; (3) Initructionil managimentand student sirvioii; (4) profissionil and eornmunity 
relitionships; and (i) faoijItieSi equlpminti and f Inanoial management. 

Legislation and ry 1^ and rigulations for the aging population are not ipioific, Services and programs sgrving aging persons in 
limited and oilly ixist In some IomI^. L^iilation dealing more dlrestly with aging persons Is the Older Amerinns Aot This Am states 
that no age discrimination shoufd exg in federally sponsor^ programs. The Civil Rights Act of 1964 protects the righti of a// persons, 
including the aging. Additionally, the Age Discrimination in Employment Act protects the aging worker forty to seventy yea^ of age, 

The Social Security Aet as amended in 196i (P.L^ 8917) and amended in 1974 (PI. 93-847) under Titles 1,1 V, X, XIV, and XVI 
ei and funding to the states, Local school adminiitrators can use th^ services or referrals. 

Voational educators can emphasize that students should receive job market services 
trator may be to advo^te student services and vocational programi that are appropriate for thi 
may need to be coordinated with other @3mmunlty programs. This is particularly truefo 
ii and opportunities, and to translate this value to a vocationa 
veiop a workable p^cement program and follow-up for iob progress a 





Public eduistion will neid to look at older individuals who are looking not only for vocational skills, but for continuing edui^tion 
i their ^reer skilli, The older pirion will have the educational need meet the demands of a changing labor market; 

resourcefulne^ of older persons, 
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DISCRIMINATION ON THE BASIS OF 
RACE AND ITHNICITY 



Dafinition 

Thi rielil/ithnic dislgnationi uiad by the Ul. Off ici for Civil Righte (OCR), ttii Iqui! iinploym§nt Opportunity Commission 
(iiOC), the Qinirii Accounting Off ici IGAOj, and thi Office of Minigimant and Budget (OiWB) are not leiintif ic definitions of 
inthropoiogicai origin. Studints or impigyeii may be includid in tlii group to which thiy ippMr to biiong, idintify with, or are 
regirdid is biiongini to within the comniunity. No pirion should bi counted as a mamber of more than one of the following raci/ithnic 
groupi; (a) Amarican Indian or Alaskan rativi; (b) Aiiin or PiGifle Islinder; (e) Black, not of Hispanic Origin; jd) Hiipinic; (e) White, 
not of Hispanic Origin, Thise five cstigories ire mutually exclusivi and eKhiuative and ars raprasintative of the minimum number of 
categories to be used. 



Relevant Leiislation 



A review of legislation in the arias of equity and vocational iducation riiultid in the 
filevant to the adminiitration of vocational education servieei to riciai/ethnic minoritiK; 



ig mandatei 



Laws 



• The Civil Rights Act of 1964 jTltle VI of P.L 8a-3i2) aiamended. 

• The Civil Rights Act of 1964 (Title VII of P.L il3i2| as amended by the Equal Empioymint Opportunltv Act 
Qf1i72(P.L92'2ai). 



• The Vocational Act of 19S3 IS id 



I Education Amendmintaof 1176 (Title II of P.L. 94^82), 



27 



U,l Departmint of Health, idti^tlon, and Welfare; Id 
S§rvlcei,No.6,June4,197§, 



vliion, NitlonalCintirforiduQatlonititistlEi, Anmmtmnti, Statiitlgal Froducti 



114 



87 



ilo 




t FM ffeiim, Volumi 42, No. 191 , October 3, Wl Part VI (Rulai and Rigulations for thi Educition Amindmints 
of 1976; Title II of Pi, 94482, Vocatlonil Edueation, State Programi, and Commisiionir's Dlicretionary Progrimil, 

• F^l ^siim, Volumi 44, No. 16, March 21, 1979 (Vocational iduoation PrograniNGyidellnis for iiirtiinating 
Discrimination and Denial of Servicas on the Basis of Race, Color, National Origin, M, and fiandicap). 

• FiM ffpttf, Volume 43, No, 186, August 26, 1978, Part IV (Adoption by Four Aginciis of Uniform Gyidilinis on 
impjoyee Selection ProQiduris). 

• FMMmt, Volumi 44, No, 14, Januiry 19, 1979 (Affiririativi Action Quidelinis, Technical Amendmintsto the 
Suli 

This legislation provldei guidelines for practitioners In yocatlonii aduration programs in conducting (a) per^nnel management and staff 
divelopmBnt,(b) student lervices, and (cischoolta ' 

tive Function, • 

m, volumi 44, No. 56, Mireh 21, 1979 (Vo^tional Education Programs-Gyidilin«i for iliminating Discrimi' 
nation and Denial of Servjces on the Basis of Race, Color, National Origin, Sex, and Handicap) agists voational practitioneri by providing 
diractlvis for management of personnel In vocational programs. This legislation offers guideline for performing the following administrativi 
teiki when managing pir^nnili (a) personnel policies; (b) job d^criptioni; (c) ^ff selection and recruitment procedure; (drreeruiting 
and jntirviewing potential staff, Additionally, Fwknl hm^sr, Volume 43, No, 166, August 26, 1978, Part 1 V (Adoption by Four Agencies 
of Uniform Guidilin^on impioyit Selection Prociduresliand Fidml^esimr, Volume 44, No, 14, Jgnuary 19, 1979 (Affirmative Action 
Quidelinis, Technical Amendments to the Procedural Regulations) prohibit disoriminatibn in employment on the basil of race, color, 
religion, national origin, or sex, Institutions or agenclis with fifteen or more employees (including state and local governments) and labor 
unions are bound by these re 

Fr^rs and mommnd ^mnm\ policies 

Local administntors of vocational programs that receivi federal assistance may not become FR Mireh 21 , 1979 

Invoivid in employment practices that cause segregation, exclusion, or other forms of pin iO, VI II, A 

discrimination due to race, color, or national origin. 



lis 



FRir 
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Prepare mi recomend ^noni\el policiei icontlmedj 

Local administrators are required to malntein records of tlie impact that tssts and otliar fr August 2i, 1978 

salactlon proGedures have upon the empioyment opportunitlis of persons who can ba n^m 4, A, B, D 
identified by race, six, or ethnic groupi 

Loi^l vocationai eduction idmlnistrators should initiate in iffirmitivi action plan when FR Auguit 21, 1973 

there Is mm to bilieve that their institution or agency has used employee seleetion m(m 17 

procedures that have excluded persons of i pirticulir race, seX; or ethnic group, The plan jg^ygry jpg 

may include luoh changes as recruitment programs designed to attract specific target iictions 1608.3, 1803,4 
populations, revamping of selection initruments or procedure, and increased provisions for 
career advancsmint, 



Job dmrjptm; Staff selection; and Remitment procedmi; 
Rmulting end inurviewing potential itaff 

Local administrators of federally funded vocational education programi may not limit FR Mirch 21, 1979 

recruitmint activities for employee to schools, communities, or companies comprising i pan io, VI 1 1 , 8 

disproportionati percentage of parioni of a specific race, color, national oriiin, sex, or 

Administrators are provided with information on standards for the validity of tests that FR August 2§, 1978 

are accepteble for use in employee selection procedures, ^stion i, A-K 

Localadministratorsariprohibite ^etfonfM^^^^ 

Local administraton are prohibited from using employee selection procedures with FR August 2§, 1978 

memberi of a race, sex, or ethnic group If the procedures were not also used with other ^^tion II 

employee or applinnti, An opportunity should be provided for retting of appll^nts ^ August 2i, 1978 

who are unsucc^ulin their attempt to meet selection criteria, iaetion12 

Mml fttsister, Volume 44, No, March 21 , 1 379 (Vocational Education Programs-Guidellnei for Eliminating Discrimination 
and Denial of Services on the iasis of Race, Color, National Origin, Sex, and Handiapj provide mandatory and ajggasted guideline for 
administiring nondlioriminatory student service in federally assisted progranfi. Th^ rules and regulations addre^ the following 
adminiitrativB tasks in the student service area: (a) recruitment activiti^, (b) admlsion practicei, (cl work-study and financial support 
provisions; (d) itudrnt rights, and financial aid. 

59 



Ovim student mruhmm mivitm 

im\ vocational adrninistrators that are reoipients of any fedaral fininciii assiitanci must 
fnsyre that their recruitment efforts, including the presentation of vocational or career 
opportuniti^ and program descriptions, do not discrlmlnata on ths baiis of race, color, or 
national origin. Thise activitiis should alio mw a broad range of occupational opportunities. 

Owrm $^ol Muion mim 

Local vofiational administrators that are recipients of any fedirai financial a^lstance may 
not use criteria for admission to a vocational program that discrlmlnite on the basis of 
race, Golor,.ornitlonal origin, 

ArningB for mrk-studymfiobplmmntprogmi 

Lo^l vo^tional administrators receiving fideril financial assistanQe must make ctrtiin that 
students are not discriminated apinst in coopirative iducation, worMdy, and job 
placement progfims on the basli of race, color, or rational origin, The administrator muit 
! certain that proipective employers do not discrimlnats agaln^ students 
ng in those programs on the basis of race, color, or national origin, 

i i i • ^ 

rs must eniuri that the counseling program does i 
in, or predict a student's succ^ in, any cariir or vo^tii 
int's race, color, or national origin, 

mtriihtiiintifimndil 

Local yontional administrators may notav^rd financial assiitanceto voutional eduntlon 
students on the tisis of race, color, or rational origin. Brochuris used to notify students 
of opportunitlK for financial aiistince may not contain languagi or examplis that would 
lead appli^nts to beliive the a^istance is provided on a dlscrimiratory basii, 





FRiyiireh2U979 
pirt80,V,A,C 



PR March 2U9?g 
partSO,IV,A-C,F,H,K,0 



FR March 21, 1919 
part 60, VIII, A 



FR March 21, 1979 



FRMirch 21,1979 
part SO, VI, B 



idhool/Oommunity Reyons 

FeM R^lmt, Volume 42, No, 191, October 3, 1977, Part VI iRules and Regulations for Eduction Amendments of 1978, Title II 
of P,L, §4-482, Vocational Idy^tlon, S^te Programs, and CommiMioner's Discretionary Programs) addr^ the area of school/community 
ulationi with the astabllshment of vocational idvlpy councils. 
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Orgme ani^ mtk with a gmml mdomi idvkory council 

Lecil iducition ageneiei, poitsacondary educatlonil Institutions, and othir recipiinte of 
fediril iisiitance for vocitjonil iducation must form local advisory counclli eompriied of 
an ippropriiti riprinntation of raciil/ethnic minoritiis loeatid within thi vocitionil 
prograin m% echools, GOfnitiunitiei, or rigions igrved by the looal advisory council. 



Summiry 

Fedml Begim, Volumi 42, No. lit, October 3, 197?, Part VI (Rulei and Regulitions for Education Amendmenti of 1976, Title II 
of RL. 94-4S2, Vocational idustion, Stati Prograini, and Commi^ionir^s DiiGritionary Frogriini); and Fedml fligisw, Volumi 44, 
No. S6, March 21, 1979 (Vocitional EduMtion Programi-Guidilinisfor ll'minating Diicriminitionand Denial of Sarvlciion the Bails 
of Race, Color, National Origin, Sex, and Handicap! provide diractivis to vocational education idministrators In the arsas of parsonnal 
fnanagimint and staff developitient, student servicai, and school/community rilatlons. Specific practices in discribad to ensure equity 
in the arias of student admission into vocationil programs, placemint in work-study and cooperitlvi education programs, establishing 
personnel policies, and ricrulting and intarvievi/ing par^nnil, 

Fedml ffpfir, Volume 43, No. 166, August 2S, 1978, Part IV (Adoption, by Four Aganelii of Uniform Guidilines on Employee 
Siliction Procedures), relates to nondiscrimination in vocational education programi on the tasls of race, color, or n tional origin. Fedml 
Begimr, Volumi 44, No. 14, January 19, 1979 (Affirmative Action Guidilines. Technical Amendments to the Procidural Regulitions), 
however, prohibits discrimination igainst employees on the basis of race, color, religion, sex, or national origin. 



FR October 3,1977 
lection 104.111 



122 



61 
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DISCRIMINATION ON THE BASIS OF SEX 



Six iquity in vooitional edycition ixists whin my of thi following attitudei or bihaviori oGcur: (1) lex biii or iiiuming that one 
S8X is superior to the othir; (2) sax stereotyping or attributing bihaviori, abilities, interists, viluei, and rolii to a pirion or pirsons on the 
basis of Six; (3) sex diicrifninition or limiting or denying a pirion or pirioni opportunities, priviligii, roles, of revwrds on the bisis of 
sex." 



lislation 



The following laws relite to six fairntsi; 



Laws 



• The Civil Rights Act of 1964 (Title VII of P.L 8M52j as amendid by the Equal Employmint Opportunity Aet 
of1972(PlJM61). 

• The Equal Pay Act of 1983 (P,L, 8a-38) iiimindad. 

• Thi iducition Amindmints of 1972 (P.L 12.318) Titia IX. 

• The Vocational Education Aet of 1863 as amendid by the iducition Amendmints of 1976 (P.L. 94-482). 



28, 



_ if, Volumi 42, No. 191, Qctobir 3, 1977, Part VI (Rulii and Rigyiitioni for thi Education AmindiTOnii of 1976, Titii II of P.L. 94482, 
iducition, Stiti Programs, and Comniiyionir'i Diicretionary Progrimsl, Sietion 104.73. 
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RylesandRggylations 



• Mnl fisgimt, Volumi 42, No, 191 , Oetobir 3, 197?, Part V! (Rulis and Rigulatione for the Education Amendments 
of 1876, Titii II of P.L. 94482, Vocitionil Educition, Stiti Progrims, and Commlssioner'i DiBereiionary Programs), 

• Fs^mi ^is'imr, Volyme 44, No. 56, Mareh 21, 1979 (Vocational Education Programs-Guidelinis for Eliminiting 
Diicrimination and Denial of Servicii on the Basis of Race, Color, Nitional Origin, Sex, and Handicip). 

• Mml Regimr, Volumi 40, No. 108, June 4, 1975, Part 1 1 (Nondieerimination on Basil of SiKlducation Programs and 
Actlvitiis Raciiving or Benefiting From Fediral Financial Assiattncil, 

i Fedml Rsgimr, Volumi 43, No. 166, August 25, 1978, Part IV (Adoption by Four Agencies of Uniform Guideiinei 
on Empioyee SeliQtion ProGidures). 

• FeM %/irir, Volume 44, No. 14, January 19, 1979 (Affirmitive Action Guidalinis. TechniMl Amendments to the 
Frooiduril R^ulations. 



Thi FM fffptef, Volume 42, No. 191 , October 3, 1977, Part VI (Rulis and R^ulitions for the Eduction Amindniinta of 1976, 
Titlt II of RL 94432, Vocational Iduoation, State Programs, and Commiisionir's Diicretioniry Programs); the F§M Regim, Volumi 
44, No. SB, Mirch 21, 1979 (Vocational iducition Programi-Guidillnii for Ellminiting Discrimination and Deniil of Service on the 
Sasis of Race, Color, National Origin, Six, and Handicip); and the F§dml R$glmr, Volume 40, No. 108, Juni 4, 1975, Part II (Nondls^ 
criniination on lasjs of Sex-Education Programs and Aetivities Raceiving or Benafiting from Fadaril Financial Assisttneij proi/idi 



regulations and guidelines in program planning, development, and evaluation for the following tasks: (a) Involvi eommunity fepresantativ^ 
ifi program planning and divilopmint; (b) obtain itita and federal Krvices and resources for program divilopmint; (e) approvi eoumi of 
study; (d) ^blish ichool admission and graduition requirementi; (i) interpret and apply state and fadiral vorational education legislationi 
arid if) evaluate the effectiveness of thi Instructional program, 

Involve mmunlty npmntatim in proirarn plmlng and dmlopmnt 



AdministrativB Function 



Program Planning, 



lent, and Evaluation 




FR October M87? 
sactiofl 104,111 (d) 
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Obtain iMe md Mml smm md moum forprogrm dg\/ilopnmt 

The lo^l adminiitrator may apply for fediral and itate funds to bi used In the development FR October 3, 1977 

of new programs for dlspiaeid hoineniikirs and other speciil groups, pactions 104321, 104,822 (a) 

Appme cornel of study 

Th§ local administrator may not offer any courie tliat segragatii student! on the bisii FR June 4, 1976 

taction 86.34 

B^bliih ichool sdmism and gndustion riqulre/mnu 

Tha local adrninistrator may not ettebllih any admlsiion criterii that gives prefirinci to FR June 4, 1975 

ons parson ovir another on the basis of sex^ excipt for purpoiei of remedial or affirmative ^etiom 16. 1 5 (ci , 86.22, 

action pursuant to sagtion 81.3. 

FRMirdh21,1979 
part 80, IV, Kj 

Interprst and apply itata and fsdml mmionsl Bducation legislation 

Thi lo^l administrator must establish prooedurei to eniure compliance with stati and FR October 3, 1977 

federal regulations regarding equal acc^ to programs on the basis of sax, action 104,187 

Eygluate th§ effKtimm of th§ insttuotionai progrm 

The local administrator may request state a^istance in order to evaluate the effectiveness FR October 3, 1977 

I SIX inequity. seetion 104,72 

The Mml HsgiiWl Volume 42, No. 191, October 3, 1977, Fart VI (Rules and Regulations for the iducation Amindments of 1976, 
Title li of PL 94-432, Vocational iducation, State Programs and Commissioner's Dl^etionary Progrimsl; the Fsdml ffegiiw, Volume 
44, No, 56, March 21 , 1979 (Vocitlonii iducation Progrims-Guidelinis for liimlnating Discrimination and Denial of Services on the 
Bisii of Flaee, Color, National Origin, Sex, and Handicap); the Fedml ^sgimt. Volume 40, No. 108, June 4, 1971, Part II (Nondiscrimi^ 
nation on Basis of Sex in iducation Programs and Activities Receiving or Benefiting from Federal Financial Assistancel provide regulations 
for the vocational adminiitrator in the following areas of personnel management and staff development: (al prepara and re^mmend 
personnel policies; jb) recommend sttff promotions and dismissals; (a) interpret and apply labor \m and regulations; (d) establish 
I ^liry schedules; and (e) conduct workshops and other inservice programs for profe^ionil and support personnil. Additionally, 
)imr, Volume 43, No. 16i, August 1% 1978, Part IV lAdoption by Four Agencies of Uniform Guidelines on Employee 
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Selection Proeedures);^nd thi Mml Regimr, Volutni 44, No. 14, January 19, 197S (Affirmative Action Guidalinei, Technical 
Amindniints to thi Proiiedural Rigulitioni) prohibit diicrifnination in imploymint on the basis of rici, color, religion, national origin, 
or sex. Institutions or agincia with f iftiin or rtiori employiia (Including itate and local governmintsj ind labor unions are bound by 



Prspan md mommnd pmonml polkm 

Th§ local administrator shall develop pirsonnel policies related to hiring, rates 
iiilgnments, and recruitment that do not diicrimlnati on the baiii of six. 



Pnpm job dmripttom 

The local adfniniitrator may not use m as a critirlon for the estebliihrnint of job 
classification systims or job deicriptions. Thii regulation also appliei to discrimination on 
the basis of six in the ana of lines of progression and leniority lists, 

Emblhh staff ^Imion and remlumnt pmsdum 

The local adfTiinistrator must develop staff lelection and recruitment policies that do not 
discrimlnite on the basis of sax. The local administrator may not use any test that 
eliminates employeis on the basii of sex. 

Recruit and Interview potmtial itaff 

The local administrator may not recruit employies In a manner which would favor one 
group over anothir on the basis of sex, 



mrpm the mff benefits proiratn 

If a benefiti program is astablished, it must provide lervicis in a nondiicriminatory 
mannir, 



FR June 4, 1975 
sictions86.Si -86.81 

FR Mareh2i,i979 
part 80, VIII, A, D 

FR August 25, 197B 
lections 4,A,B,D;12 



FR June 4, 1975 
s8ctioni86i1 (b)(4), 8615 

FR August 25, 1978 
lectioni B,A-K;6,A-B 



FR June 4, 1975 
sections 86.52-86I9 

FR Mireh21,1979 
part 80, VIII, B 



lis 4, 1975 
siction 86,53 

FRMirch21,197i 
part 80, VIII, B 

FflAupt2B,1i78 



FRJuni4,197S 
lections 86.39, 86.51, 
88.54, 86.§6 




f 



ScMuIb staff lesm anti abbat'mli 

The local administrator ihail not exeiude any person on the basis of m from participation 
in benefit programs including liivis of absfnci, 



FRJuni4J9?S 
sectjon 8811 



III] 



The local admlnistritor may not favor oni piraon over anotlier on the basis of sex in the 
areas of hiring, upgrading, promotion, eoniideration for tinuri, dimotion, transfer, layoff. 



FRJuni4,197S 
isctlon B6J1 



Intirpret snd spply kbof km snd ngulatiom 

The local sdminiitrator may not avoid sex equity In amploymint practices because of state 
or local lawi that limit imploymint by mimbirs of one six over another. 

Int9rpr§t and apply affimstw isf/'o/? Im and ngulstioni 

The local administrator must davelop ricrultment plans to overcome past discrimination 
based upon sex. 



EstabMBtnploysem 
The administrator may not discriminate on the basis of sex in the payment of wages, 



Conduct mrkshops and othBt mmm program for profmlomi and 
support pmnn$l 

The loml administrator may use stiti funds to provide training or ritraining for i 
engaged in vocational education programs, 



FR June 4, 1976 
lection 86,58 



FR August 2e, 1978 
igction 17 

FR Januarv 19, 1979 
liGtions 1608.3, 1608,4 



FR March 21,1979 
part 80, VIII, D 

FRJuna4,197i 
nction 88,14 



FR October 3, 1977 
iictioni 104,771-104.776 



Initructional Managemtit 

The FBdml %iter, Volume 42, No. 1 91 , October 3, 1 977, Fart VI (Rules and Regulitions for the iduoation Amendmints of 1 976, 
Title II of P.L. 94-482, Vocational Education, State Programs and Commissioner's Discretionary Progrims); the F$dml Registsr, Volume 
44, No, 56, March 21, 1979 1 Vocational Eduction Programi-Guidiiines for Eliminating Discrimination and Denial of Services on the 
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Balis of Bici, Color, Natlonil Origin, kn, and Handicap); and the Fsdml Begimr, Volume 40, No. 108, June 4, 1 9?5, Part II (Nondis- 
crimination on Bails of $i% in Education Programi and Activitiei Receiving or Benefiting from Fadiril Financial Asiiitince) refer to thi 
following tasks in instructional minigimint: (a| establishing instructionil progrim entry and completion riquiriments; (bl eitiblishlng 
student rules and policiii; ind (c) preparing mister schedule of courie offerings and istabliihing and Impiementing a curriculum deiign, 

Establish mmctiotwl pngm mtry snd mmpMim mmmnu 

The vocational idministritor miy not estibliih admiyion riqulreminti to any program thit 
would favor a group of one lex over another, 



bMth studsnt rules md polwm md enfom rulei and pollom 
(such as ittrndms and discipline) 

The local idministritor shall not istablish any policies that would discriminate on thi basis 
of i pirson'i parental, family, or mirital status, prignaney, and related conditions. 

PfepstB a mtef ickduls of come offeringi, and establiih and implment a mmlum 
deiign that will achleVB the school's instructionil goil 

The local idministritor shill divelop a icheduli of course offerings that will not exclude 
itudints on the basis of %m. This r§gulition coviri such courses as hulth, industrial, 
business, vocational, tichnicil, home economics, and adult education courses. 

itudintServio^ 

The Fedml Register, Volumi 42, No, 191, October 3, 1177, Part VI (Rulii and Regulationi for the Education Amindmints of 1976, 
Title II of P,L, 94-4S2, Vqcitlonal Education, State Programs, and Commissioner'i Diicritioniry Progrims);the Federal Rsgister, Volumi 
44, No. S6, March 21, 1979 (Vocational Education Progrims-Guldelinei for Elimlniting Dlscriminition and Diniil of Sirvioii on the 
Basis of Race, Color, National Origin, Sex, and Handicapliind the Federal BegisWr, Volume 40, No, 108, June 4, 1975, Fart 11 (Nondis- 
crimination on Basis of Sox in Education Programs and Activities Receiving or Benefiting from Federal Financial Assistance} provide 
regulations for the vocationil idministritor in the following task areas of student sirvic^: (a) oversee student recruitment ictivlties and 
admission servi^; (b) arrange for work-study programs; (c) oversie student guidinca and testing services; (d) overiae student job placement 
and follow-up services. 



FR March 21,1979 
part 80, IV, K 

FR June 4, 1978 
section 86.21 |b)(2) 



B km inn 

section 86.40 



nB4,19?5 
lection 88,34 
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OiiimstudiMmuitmntmMtii^ mlm 

Thi loal edmininrater shall devilop rtsruitmint and admissioni policlii that do not exclude PR Juni 4, 1975 

any gfoup of per sons on the Mi of sex, This rigulatlon prohibit prefirential propms, umi m\4m, 86.35 

limiti on enrollfnint or recruitment at single sex institution! If sueh programs or recruitment fr Mireh 21 , 197s 

have i dlsErlmlnstsry iffest. . pirt so, iv, f, h,K; v« q, i 

FR0ctQber3.1Sn 
siEtion 104,137 

The administrator shall not &m or participate in any Qooperatlve or worlc^udv program FR Jum 4, 1971 

that favors one group of pe^ns over another oniha basis of sex. The lo^l adminlitrator may iistisn 86,38 

not engage In any relationship with any employer who requMs students from one sex, fr Mareh l\, 1979 

pirt80,VII,A 

Ommmd9nt0mi8ndmtln§mim 

The lo^l administrator must provide eounseling services that do not discriminate on the fr June 4, 1971 

basis of sex, Counseling servicK may be provided to women entering nontraditional academic itstion 8I.I§ 

prognms or employment settings. FRMireh 21,1979 

pirtM,V,A,l 

FROetol)sr3,1977 
tscyon 104102 

OmmitutimtlobplmfntntinHollow^fimim 

The lo^l administrator should develop programs for job placement which are fret of PR Juni 4, 1971 

discrimination based on sex, seGtien 86.38 

FROetQlsif3i1l77 
m\m 104.187 

FRMirGh2l/l979 
pin80,VIU 



School and Community Relations 

The Fsdml i^^iitsr, Volume 44, No, 16, March 21, 1979 (Vo^tional IduNtion Programs-Guidelines for illmfnating Discrimination 
and Denial of Services on the Basis of Race, Color, National Origin, Sex,-and HindicapliandtheFi^i/i/Apri^ Volume 40, No. 108, 
June 4, 1175, ftrt II iNondlscrlmlnatlon on iasis of Sex In Education ^ogrims and Activities Receiving or Benefiting from Federai 
Financial Aglston^) provide reguiitions for the voostional administrator In the following tislc areas of school and community relations; 
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|a) orpniis and work with a ganaral advisory council; |b| develop working ralationihips with amployirs and agencies and prepiri and 
reconiniend cooperative agreementi with othar agencift; ic| dondyct conferenoas with individyals ralativa to vocationil pronrams; and 
id] write news rel^ses for school and m madia. 



Omnfa snd mrk ivlf/) i gmsl mtiomi advisory couml 

The local education iiency or othef recipient is required to aitablish a local advisory council FR Oetobir 3, Wl 

imposed of various community repreMntttlvas. sictioni 104.111-104.112 



Omiop mfk'minlstion^lpi with mployenmd spc/ii mdpmm md rmmmd 
mpmt'magmmU with ohtagBnciBs 

In developing cgoperatlve relationships with employers; the local idministrator muit eniure FR June 4, 1971 

that no ^ntracts or agreements are entered into that would discriminate gpinst indivlduiis ^^tisn 86.38 

on the basis of sex. FRMirch2U97i 

pirt80.VII,A,B 

Miict mfsmai with individ^li Mm to vomioml progfms 

The local administrator, In conducting programs to promote vo^tional offerings, miy not FR March 21, 1979 

present information that would demonstrate preference toward one special ni^ group ova' part 80, V, 1 

another. As much as pQisiblej programs must present a balinQid picture of individuals in 
special need areis avoiding sex stereotyping. 

Mb mm rslssm for Mihoolandm msdls 

The local administrator must advise the ganaral publio of nondiicrlminatory policies regarding FR March 21, t§79 

vocational programs. The annoyncementi should also include program offerings and must pwt 80, IV, 0, V, 1 
InGlude the name of the Title IX ixiordinator. 



^mmary 

Sax fairness laiA^ relate to the following administrative functions: (a) program planning, development, and evaluation; j 
management and staff development; (c) instructional management; (d) student service; and |e) school and community relations. 

VoKtlonal aduMs must be espicially mtB of the pervasive problem of sex stereotyping in acce^ to vodtional programs. National 
surveys indicate that students select Klueitional programs on the basis of rigid priferencis and, therefore, then is llttia movement into 
nontraditional programs for man and women, Although somesucoeM has bean made to place studenti Into nontraditlonal vocational areas, 
idminittratprs must be sensitive to the need for additional effort. 

Sex faim^ legislation relates to every aspect of the administrative functioni and administrators must take active, ^ncrete sti 
in ordir to ensure compliant. 
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SUMMARY 



lliiation ttut affecu the vocational adminiitntor his bein dlsou^ In the pravious sietions of this iulda, This legislatldn 
I six conditions of discrimination that ^tegorlie people Into groups with spaolal needs. The streniths and wykness^ of the 
iias it affect each fecial naads group Is outlined In this sumfmry and followed by reconomendations for equity In future 



tion. 



CQniit'mi ofDmimmtion 



HANDICAP 



not the Lm 



1 . Accey Is def inid, but is not axpllolt, i 1 , Thi sheer vbluiiii of leglslitlon on 



2i The virioui client that con^ltuti' 
difinidandtiiereforiffliily 



thehandlcippidina' 
to the vODationai administrator. 



3. 




fienandi^ppeaisprov 
butleveloffyndinglinotsi 



IS and services i pfuslon, 
provided for, i 




I 



i 



ned, I 
I 

itforprof^ionals i 
Ith the handicapped is i 

I 
I 



i. The handicapped are guarantei 
aQ^tovotttionalprogranis. 




ACADIMIC AND ECONOMIC 
OlSADVANTAGi 



UMITED-ENGLISH 
PROFICIENCY 



RACE AND 



$tmithsofth§Lm 



I 



I 



1 , SeHside funding is providid for 
bylaw.whichiYiil^isit^siirfor 




diiiinurgiiidprogratns, 

ForiXinipli,tli6Vocitiondl 
Edueation Amendments of 1 176 
sat-aside funds for dlsadvantegad, 



t Funding iiallo^tid for special 
and remediai prodrarni. 



3, The state interpritition of fediral 
law liM enough not to son- 
strain acc^s by the disadvantagid, 



1 



1 . Acoess to vocational prograiDs for 
both the lifflitid-Engliih proficient 
and the bilingual is guaranteed, 



2. 



STUndingtorDiiingii 
lal edugation. 



3, Special propms in baiic eduration 
and English as a second language 
Jed, 



I. 



W^knmiofthtUiw 



^ 1. Mora specific direction and funding 
are needed to provide for adjusting 



I present taciliti^,equipmentf and 
i programs for use by this group. 




/testing, , 

orrecryltmintofstudentiorstaff | 

on the Ns of race or national i 
origin is 



J- 
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AGING 



SIX 



^msthiofthiUiw 



WiaknmBiofthebw 



1, FyndiireaMllableforproprn 
fiin 



I 



Funds are aviilible to conduQta 
jsai^mintofniwficilities, 



3, Funds are iViiiable for stiff 
devilopmanti 



4, Diso'iiTiinatiQn in training or hiring 
on the basis of age is prohibited, 



1, Six-filrnesssel 
mentpolisies 




2. Recryitimnt and admigions polici^ 
mi not diierlminatt on the basis 
of sex, 

3. No eourie may be offered that 
s^rigatei students on the baiis of 



1 , The vast number of iaiA^ and rules 
and regulitioni miy be overwheiming. 

2, Many laws and rules and reguiatlor^ 

create confusion for the vostional 
education administrator. 

3, Many laws on the aging an not 



1, rneraarenoTundsi 
implementing those U|,Officifor 

ligli 

implementing 
programs. 
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Us 



RidOMMiNDATIONS FOR PUTURE DIRECTIONS 



tions an pre§entad to assist administrators in providing equitable vocationai'Mu^tion services to studin^ 
who may be discriminattd aplnst on the bails of liandlcap^aGademio or econornle disadvantage, limited-English proficiency, age, race or 
ethr)icorliir),andie}(, 




at varying timii that often 
III populitionsfacini disci 
leal vo^tional 



I differing primary objective that have a great effect on 

in theie mi Clarifying and orpniiing lavi^ and rules 
Ion administrator In understanding and meeting the intent 



ofCongreg, 



• Thg funding level of vocitional eduction programs for th^ and all ipecial groups should more closely 
actual cost of ^^'^'^''^^^'^ ^^^^'"^ ^^^^^"^ ''''^^ financial burdan of Impliminting th^ ^^""^^ ^"'^^^ ^" ^ 



• New ligislatioii t^at |iicifically addri^ the programmatic needs of persons discriminitea a 
Mhnlclty if nec^r^p Funds should be allotted for developing programi that serve the 
Such needs should ,bi met by programs that Include spttli 
tnnsltiofi skills while a^^^^ in a job setting, This require highly tninid and spiclailii 
industry Supportive service such aibaby^^^^^^ legal assii 

and work exparience given at more convenient timi of the day and night are 




to their race and 
IS of special groups, 
Ing, coping skilli, and 




niided. Classy 
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Conoluiion 



The concept of equitgbli opportunity in education li perpleKlng and, at biit^ difficult to aniiyze In dongrete termi for anyoni, In the 
jntroduction to the guide, you encountered a variity of uays to approaoh the deveispment of your own philoiophy of equity, In the 
iegiiptlve ieetion, you were Introduc^ to the major federal laws that affect your day-to-day responiibiiitiei as an idminlitrator iirvihg 
ppiaMentSr RiiT^ adirilnistritors are not alone in confronting the problem of defining and appiying 

iqulty^or i^MliiQp special itudints, or job r^poniibllltiei, Employeri, parents, teachers, the community 

; -^iai^uden^ th^^^ iven If the inua, which is at liait two thouand yean old, is nevir fmlly mM, 

^iditete^er 1^ if it continues to provide an impitus for positive change in eduction, pernment, 

ind law, fl^ polemic repn^ts progre^, not problems, 
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